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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NEW HORI ZON COLLEGE, MARATHALLI

Name of the head of the Institution

Dr. R Bodhi sat van

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08066297777
Mobile no. 9900237217

Registered Email

pri nci pal nhcm@ewhori zoni ndi a. edu

Alternate Email

princi pal nhc. edu@nai | . com

Address New Hori zon Col |l ege, Marathalli CQuter
Ri ng Road, Bellandur Post, Bangal ore -
560103

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Prasanna Prakash

Phone no/Alternate Phone no.

08028440666

Mobile no.

9986461191

Registered Email

prasannap@ewhori zoni ndi a. edu

Alternate Email

prasannapr akash95@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://newhori zoncol | ege. co.in/wp-c

ont ent / upl oads/ 2022/ 03/ AQAR-
Report-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://newhori zoncol | ege. co. i n/ wp- cont
ent / upl oads/ 2022/ 03/ cal of event 19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3.11 2019 18- Cct - 2019 17-Cct - 2024
6. Date of Establishment of IQAC 09- Feb- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://newhorizoncollege.co.in/wp-content/uploads/2022/03/AQAR-Report-2018-19.pdf
https://newhorizoncollege.co.in/wp-content/uploads/2022/03/AQAR-Report-2018-19.pdf
https://newhorizoncollege.co.in/wp-content/uploads/2022/03/AQAR-Report-2018-19.pdf
https://newhorizoncollege.co.in/wp-content/uploads/2022/03/calofevent19-20.pdf
https://newhorizoncollege.co.in/wp-content/uploads/2022/03/calofevent19-20.pdf

A three day Faculty

Devel opnent Programe was
organi zed for our faculty
nmenbers. First day
sessi on topic-Learning
Theori es- Second day
topic -Need for

I nnovati ve Teachi ng
Techni ques- and third day
sessi on topic-

I nt erpersonal skills,
Team bui | di ng and

08-Jul - 2019
3

43

A guest |ecture was
conducted for the Vth
semester B. Com students
to discuss and gain
know edge on the present
skill requirements of
various industries who
are providing jobs. The
topi c of the guest

| ecture was

13- Aug- 2019
1

180

A Sem nar was conduct ed
for V Senmester BBA, B.Com
& BCA students about the

| nvest nent in shares.

04- Sep- 2019
1

300

Guest Lecture the

i mportance of behavi oura
events during interviews
and different types of

t rai ni ng.

12- Nov- 2019
1

250

Facul ty Devel opnent
Program was organi sed for
the faculty nenbers on

Li fe I nsurance policies,
Di fferent Pension plans
i ke PPF, EPF, |nvestnment
i n Bonds, Stocks and
funds.

20-Jan- 2020
1

43

Sem nar on the topic

28-Jan- 2020
1

320

Interclass fest Tarang
2020 i naguration cerenony
was conducted foll ow ng
with the events, Mene-ing
of Life, Creative
Enticell e, Business Qi z,
Best Manager,

03- Feb-2020
1

300

Sem nar waas hel d by Shr
Hita Anbrish spiritual
ment or from Vrindavan on
the topic

04- Feb- 2020
1

500

Facul ty Devel opnent
Programe on Teachi ng

05- Feb- 2020
4

43




Learning Skills was

or gani sed by

QASDC. Teachi ng Staff
presented a topic on the
current syl | abus

an awar eness about
Tobacco Control a m ssion
by mnistry of health and
famly welfare in India

As part of NSS- to create 19- Feb- 2020 50

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2019 0
0
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

> |Increased intake of students in BCA department > |Increased percentage of
firstclass distinctions and overall percentage of results > FDPs, Wrkshops,
guest |ectures organi zed for students and faculties > AQAR preparation >
Infrastructure Added three cl assroons and one snartboard

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12424_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12424_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12424_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12424_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12424_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of Academni c Cal endar

| QAC instructed the Head of the
Departnents to prepare an Academ c
Cal endar of events according to the
Bangal ore University cal endar of
events.

Preparation of |esson plan

IQAC initiated the tinely subm ssion of
| esson plan and | esson nodul e at the
begi nni ng of each senester.

Graduati on Day cel ebration

The | QAC organi sed ‘ Graduati on Day’ for
2016 Batch of BBA, B. Com & BCA

St udent s.

I nducti on Program

The |1 QAC organi sed | nduction Programe
for First semester BBA/B. Coni BCA of
2019- 20, The program was hel d at New
Hori zon Col | ege Auditorium

FDPs for the faculties

1. Athree-day Faculty Devel opnent
Program was organi zed from 8th July
2019 to 10th July 2019. First day
sessi on topic-Learning Theories- Second
day topic -Need for Innovative Teaching
Techni ques- and third day session topic-
I nterpersonal skills, Team buil di ng and
Communi cation skills.

Appoi nt ment of Conmittee Heads

| QAC instructed the Head of the
Departnents to appoint the Head and the
menbers of the various conmittees for
its effective functioning.

NAAC nock audit

It was decided to have a nock audit
visit before the final NAAC peer team
visit. The nock audit was schedul ed on
13th Septenber, 2019 and the
observations by the external
noted for inprovement.

t eam wer e

Semi nar for the spiritual and nental
wel | - bei ng of the students and faculty
menber s

Sem nar was held by Shri Hita Anbrish
spiritual nentor from Vrindavan on the
topic "Perfection - is Just a Thought
Away” for BCA, BBA, B.Com students and
facul ty nmenbers.

Acadenm ¢ and Adm nistrative Audit
Report

i nt er nal
The

The | QAC deci ded to conduct
Academ ¢ and Admi nistrative Audit.
internal team was constituted and
conducted the AAA as per the schedul e.

Reconstitution of NAAC

gui del i nes

| QAC as per

As the college was accredited with ‘A
grade by the NAAC. It was decided to
reconstitute the 1 QAC team as per

| at est NAAC gui del i nes.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12424_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Gover ni ng counci |

10- Jun- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 26- Sep- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 10- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college maintains a fullfl edged
managenent informati on system which has
been inplenented for the planning and
adm ni stration of students, staff,
library information science, finance,
and accounts, etc. MS assists in
eGover nance which is incorporated

t hrough vari ous processes such as

nmoni toring the student’s attendance,
Fee col |l ection, Accounting, Payroll

Li brary managenent system and interna
assessnent eval uati on process since
2013. The M S tool s inpl enented across
various departnents are: 1. Library

i nformation sciences Easy lib This
software hel ps for effectively managi ng
t he stock of books and tracking the
number of books issued, 2. Staff
Managenment Smart Drive This tool helps
i n daytoday updating of attendance of
staff, it also helps faculties to
update their achi evenents, prograns
attended, papers published, etc. 3.

Fi nance and Accounts Saral Pay Pack and
Tally This M S tool helps in effective
payroll of all the staff, 4.

Exam nati on Edumer geConducti ng online
tests capturing and processing of nmarks
for the exans 5. Students Adm ssions
and Support Edu Merge, Exam nation Edu




360 This tool helps in the effective
adm ssion process and conducting online
tests, and collecting feedback from
students. 6. Alummi Al naShines This

al umi managenent system easily handl es
alumi data. It hel ps in alumi
engagenent and fundrai si ng needs.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As the college is affiliated to Bangal ore North University, the institution
follows the curriculum prescribed by the University. A well-structured | esson
plan is designed to ensure effective delivery of classroomlectures. The
Advi sory conmittee conducts neetings with the Heads of the Departnents and
di scusses curricular aspects and inplenentation strategies. For a systematic
pl anni ng and execution of syllabus conpletion, departnent prepares the tine
table. This takes care of balancing the tinetable schedul ed between the regul ar
uni versity prescribed subjects and val ue-added prograns. The governi ng body of
the college, in adherence with Bangal ore North University, neticul ously
devel ops the action plans for the effective inplenmentation of the curricul um
Besides this, the Governing body of the institution provides guidance in al
aspects of the institutional devel opnent and al so ensures that all necessary
infrastructure and staff requirenents are fulfilled. Internal Quality Assurance
Cell (I1QAC) prepares a set of general guidelines for all the departnents to
follow the curriculumdelivery process before the comrencenent of the senester.
Based on the University cal endar of events, | QAC prepares an institutiona
acadeni c cal endar of events at the beginning of each senester that needs to be
followed by all the respective departnents. Cal endar of events includes
commencenent of senesters, bridge courses, Commencenent of internals, Renedial
cl asses, RESATT and connect hours. Every departnent hol ds regul ar depart nent al
nmeeting wherein the subjects are allotted based on the faculties’
speci alization and area of interest. Training of teachers is initiated through
orientation progranms, faculty devel opment progranms besides online courses |ike
MOOC, NPTEL etc. The faculty prepares the |esson plan of their respective
subjects well in advance at the very begi nning of the senester. The |l esson plan
is verified by HOD. Study material conmittee nmakes sure that the material for
all the subjects is uploaded on the website and nade avail able for students at
any tine. Both conventional and advanced teaching-learning aids are used in
delivering the | esson such as chal k and board net hod, |CT enabl ed teaching
| earni ng met hod, Seninar by the student, CGuest Lectures, G oup discussions,
wor kshops etc. Qur college also has inplenmented bridge course for the students
who have changed their branch /streamin degree |evel. The eval uation of
students is carried out periodically as per the norns of the university.

Pl anni ng of nonthly assignnents and repeated class tests before internals and
preparatory exans are a regular practice. The exam nation pattern is strictly
foll owed by the college. Based on the performance in internal assessnent the
students are categorized under QL, @@ and B - Advanced, npderate and sl ow
| earners respectively. To address them an exclusive comrittee called the
RESATT conmittee (Result and attendance inprovenent) is in place that prepares
and schedul e the connect hours, renedial classes and reconnect hours for the
above set of students. Mentoring systemis comopn in all departments, wherein
each faculty is assigned a nunber of students to keep track of their acadenc




growt h and extends the necessary support for the inproved perfornmance.
col l ege al so provides val ue added prograns to devel op students to match job

busi ness and hi gher st udi es.

The

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

mar ket s,
Certificate Diploma Courses
Digital NI LL
Mar ket i ng
SAP NI LL
Pyt hon NI LL
Machi ne NI LL
Lear ni ng

Dates of Duration
Introduction
17/ 12/ 2019 180
17/ 12/ 2019 180
08/ 07/ 2019 180
13/ 01/ 2020 180

Focus on employ
ability/entreprene

urship
Focus on E
npl oyabi lity

Focus on E
npl oyabi lity

Focus on E
ntrepreneurs
hip and on E

npl oyability

Focus on E
ntrepreneurs
hip and on E

npl oyabi lity

Skill
Development

Focus on
skill devel o
pment -
Techni cal
Ski |l

Focus on
skill devel o
prent -
Techni cal
Ski ||

Focus on
skill devel o
prent -
Techni cal
Ski |l

Focus on
skill devel o
prent -
Techni cal
Ski ||

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Busi ness Taxati on

12/ 01/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BCom Commer ce 03/ 06/ 2019
BBA Managenent 03/ 06/ 2019
BCA Conput er applications 03/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
372

Diploma Course

Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Di gital Marketing

17/ 12/ 2019

114



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12424_Program_introduced_1630047537.xlsx

SAP 17/ 12/ 2019 108
Machi ne Learni ng 13/ 01/ 2020 75
Pyt hon 08/ 07/ 2019 75
ABD 26/ 07/ 2019 1338
Yoga 22/ 07/ 2019 150
CPT 24/ 07/ 2019 108
BUSI NESS ANALYTI CS 08/ 07/ 2019 250
FOREI GN LANGUAGE 08/ 07/ 2019 240
Cl SCO 15/ 07/ 2019 99
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Fi nance 48
BBA Mar ket i ng 42
BBA HR 37
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute initiates a structured feedback activity to obtain feedback from
internal and external stakeholders and is collected on various

poi nt s/ paraneters which are | ater analyzed and appropriate actions are taken. ?
Feedback from Alumi: Al ummi suggested that they need nore placenent activities
and industrial visits. Alumi al so suggested to provide nore tinme for projects
and further stated that nore focus should be nade on conpetitive exans |ike
GATE/ I ES. ? Action Taken: Regular industrial visits were arranged aligning with
the curriculum The placenent cell was made to put in nore effort for inproving
pl acenments. The students were allowed to carry out nore industry-sponsored
projects that requires nore tinme. Career counseling sessions are organi zed
regularly to prepare students to face conpetitive exans. ? Feedback from
parents: Parents wanted their wards to be trained in | eadership and personal
devel opnent areas. They suggested having nore industry-based projects. ? Action
taken: The institute is organizing soft skills as well as aptitude training.
More stream i ning of training nodul es was devel oped to nmake students market -
ready. Personal groom ng through counseling sessions was organi zed to address
student personality and behavior. ? Feedback on teachers/Faculty: Feedbacks are
collected fromthe students at the beginning and at the end of each senester.
That covers different paraneters such as Clarity, Content, Coverage of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12424_Value_added_courses_1640842760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12424_Projects_undertaken_1630049797.xlsx

topi c/subject, tine taken, explanation, exanples, punctuality, etc. ? Action
Taken: Faculties who fall bel ow the expected range are called for discussion
and gi ven suggestions to inmprove by conducting FDP/training. Faculty feedback
is collected every semester for continuous inprovenent. ? Enployer feedback
Feedbacks are taken from enpl oyers regarding the kind of skill sets required
for a student to nmatch up with industry requirenents. ? Action Taken: Val ue-
Added Prograns and training are given to students on matching with industry-

speci fic requirenents.

facilities in terns of
ref erence books,

i ndi vi dual
timely rei nbursenent of
various sem nars and workshops were streanlined.

proj ect work,

LAN connecti ons,

of fice adm ni stration,

regi stration fees for

? Exit feedback fornms: The exit feedback is obtained
every year fromthe passing out students regarding training and pl acenent,

t eachi ng-1earni ng process, i nfrastructure,

etc. ? Teacher’s feedback: Teacher's feedback is obtained during general
nmeetings held fromtinme to tinme. Suggestions such as internet connection, the
i nclusion of subject-related reference books, reinbursenent for paper
publications, participation in seni nars and workshops. ? Action Taken: More

an increase in the nunber of
participating in

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Managenent 180 248 180
BCom Commer ce 200 222 200
BCA Conput er 120 126 120
Application
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1338 Nill 43 Nil I Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 43 87 22 1 21

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

* The institution understands that holistic mentoring of students is the need of the hour. « College mentoring



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12424_Demand_ratio_1630304768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12424_ict_tools_1630305818.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12424_e_resource_1630305820.xlsx

programs are designed to pair students with mentors so that they can assist in students’ positive growth and
achievement. « The mentors play a pivotal role in guiding and counselling students in both professional and
personal aspects through their course of the degree. « Mentors serve as thought partners for students on their
academic journey and help empower students to become autonomous learners and agents of their own change.
The following are the objectives of mentoring system ¢ To help undergraduate fresh students understand the
challenges and opportunities present in the Institute and develop a smooth transition to campus life. « To counsel
academically weak students and to play an important role in helping students cope with academic, extra-
academic and personal problems through remedial classes and individual guidance. « Ensuring regularity and
punctuality of students through counselling sessions. « Course notes are provided for students who are slow
learners and those students who are on the verge of dropping out due to arrear subjects. « The slow learners are
given extra coaching and class tests in order to improve their performance in the university exam. ¢ To
encourage the advanced learners to secure university ranks and to take up competitive exams through
reconnect hours.  To proactively identify problems of the students and to bring them to the notice of the
concerned authorities for useful guidance and support. « The Mentor helps the mentee overcome any problem
(academic or personal) and acts as an advisor and as a responsible role model. At the same time, the mentor
must realize the importance of making his/her mentee independent and self-reliant which is diligently done. ¢
Ensuring regularity and punctuality of students through counselling sessions. ? The role played by the Mentor: «
Identifying strengths and weaknesses of the students in all the fields by using SWOT analysis. « Mentor shall
meet the respective mentees at regular intervals of the time or as when desired by the mentor/mentee. « Mentor
to extend personal counselling to deserving students. « Mentor shall meet students after the tests/examinations
about their performances and confidence levels and accordingly provide guidance. ? Besides the above, the
following strategies are adopted by the mentor: « Encouragement and Orientation provided in developing
enthusiasm to participate in multi-skilled activities such as curricular, co-curricular and extra-curricular. « Guide
and motivate to improve their performance and results. « To identify their academic and psychological needs and
guide them accordingly. ? Specific Outcome: The target groups and in particular the slow learners showed
improvements in the concerned subjects by scoring better marks in the university examination while advanced
learners performed still better in securing distinctions and outstandings.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1338 43 1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

9

9

Nill

9

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Assi st ant NI L
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BCom BCOM 6 28/ 09/ 2020 13/ 11/ 2020




BBA BBA 6 26/ 09/ 2020 02/ 11/ 2020

BCA BCA 6 01/ 10/ 2020 22/ 11/ 2020

BCom BCOM 5 16/ 12/ 2019 05/ 03/ 2020

BBA BBA 5 16/ 12/ 2019 03/ 03/ 2020

BCA BCA 5 16/ 12/ 2019 03/ 03/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

University guidelines are strictly adhered to with respect to the CIE process.
Two internal tests, one preparatory and cl earance tests are conducted. The
schedul es of internal assessnents are comunicated to students and the
faculties, at the beginning of the senester through the institute academ c
cal endar which is in convergence with the university academ c cal endar. A week
before the internal exam the tinetable is displayed on the notice board. The
internal evaluation is conducted for 30 marks. Two internal tests are conducted
per senester. Submi ssions of assignnents are nade nmandatory. Attendance
percentage as per the university specification are adhered with « Questions are
framed, as per the Bangalore North University standards. ¢ The question paper
is prepared by the subject faculties. ¢ A systematic valuation systemis
followed. « The faculty prepares the answer key / Schene of evaluation and it
is docunented with a copy of the sanple question paper for future reference.
After every internal exam it is ensured that valuation is done according to
the schene prepared. ¢ Internal assessnent tests and other neasures taken to
judge the performance of students are done fairly and in an effective manner. o
Students are allowed to go through the valued answer scripts of interna
assessnent tests and doubts regarding evaluation are cleared. ¢ Internal Test
performances are intimated to the parents in the Parent Teachers Meeting and
t hrough online node. ¢ Re-tests were also conducted on | ow perforners.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c calendar is a beneficial and useful document, which contains the
nost inportant dates that serve as a guide to both the teachers and students.
Qur academ c cal endars provide information about internal exam nation dates,
extra co-curricular activities, senester-based exam nations. Before the
comrencenent of every senester, the | QAC prepares a detailed plan for
i ncorporating domain-rel ated progranms, subject-related activities, val ue-added
prograns, extra-curricular and co-curricular activities, workshops, semni nars,
conferences, etc. for the betternment of quality. External exam nations are
conducted by the college at the end of the senester as per the norns of
Bangal ore North University. The cal endar of events is circulated to the
teachers, nade avail able on the college website, and al so displayed on the
col l ege notice board. Information on class tests and exam nations is updated
fromtinme to time in the cal endar of events displayed on the college website. -
The schedul e of all examinations is given in the academ c cal endar. ¢ The
teachers plan their classes as per the acadenic calendar. Related activities
are al so schedul ed and progranmed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://newhori zoncol | ege. co. i n/ wp-cont ent / upl oads/ 2022/ 03/ Cour se- Qut cones-
Pr ogr am Qut cones. pdf

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12424_Evaluation_1630304263.xlsx
https://newhorizoncollege.co.in/wp-content/uploads/2022/03/Course-Outcomes-Program-Outcomes.pdf
https://newhorizoncollege.co.in/wp-content/uploads/2022/03/Course-Outcomes-Program-Outcomes.pdf

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BBA BBA Managenent 100 99 99
BCOM BCom Conmer ce 157 146 92. 99
BCA BCA Conput er 59 58 98.3
Applications
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://newhori zoncol | ege. co. i n/ wp-cont ent / upl oads/ 2022/ 03/ St udent -
Sati sfacti on- Survey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 365 Sri Bhavani Nill Nill
Resear ch Ent erpri ses
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 365 Sar ah Nill Nill
Resear ch Ent erpri ses
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 180 | fashion Nill Nill
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
M nor 180 Swadi st a 0.8 0.8
Proj ects Catering
services
M nor 360 K-2 Learni ng 1 1
Proj ects
Maj or 365 Ace G oup 1.7 1.7
Proj ects
Maj or 365 BL securities 2 2
Proj ects
Maj or 365 | fashion 1.25 1.25
Proj ects



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12424_Pass_percentage_1630304785.xlsx
https://newhorizoncollege.co.in/wp-content/uploads/2022/03/Student-Satisfaction-Survey.pdf
https://newhorizoncollege.co.in/wp-content/uploads/2022/03/Student-Satisfaction-Survey.pdf

Maj or 365 Cor por at e 1.25 1.25
Proj ects Caf e
M nor 210 Ace group 1 1
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR and | nnovati on

Departnment of Conmerce
and Managerent along with
t he Departnent of
Conput er Applications

08/ 12/ 2019

Strategi c nmanagenent -
Busi ness Process Re-
engi neering

Departnment of Conmerce
and Managenent

11/ 03/ 2020

Har dwar e and Operating
Systeminstallation

Department of Conputer
Applications

23/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 03/ 06/ 2019 NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 New NHCM PC Conmput er 20/ 07/ 2019
Hori zon Consul tants repair
I ncubati on conpany
Center
1 New NHCM Ur ban Real Real 11/ 07/ 2019
Hori zon Estate estate
| ncubati on Br oker age
Center busi ness
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

BCA

1

Comrer ce and Managenent

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12424_Research_Fund_1630128660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12424_Incubation_centres_1630129220.xlsx

any)
| nt er nati onal BCA 13 5 .21
I nt er nati onal Commer ce 13 6. 21
Managenent

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
COMMERCE MANAGENMENT 13
BCA 9

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bui | di ng Dr. Ghane I nt er nat 2020 0 Jain Uni Ni |l
a Chat Bot swari G i onal versity,
usi ng Conf er ence Bangal or e,
Enot i onal on Dat a I ndi a
Cogni tive Sci ence,
Conversati Machi ne
onal Agent Lear ni ng
Architectu and Applic
re (ECCAA) ations
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bui | di ng Dr. Ghane I nt er nat 2020 Ni Il Nl Jain Uni
a Chat Bot swari G i onal versity,
usi ng Conf erence Bangal ore,
Enot i onal on Data I ndi a
Cogni tive Sci ence,
Conversati Machi ne
onal Agent Lear ni ng
Architectu and Applic
re (ECCAA) ations
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 18 68 2 Nill
nar s/ Wor kshops
Present ed 2 2 Nill Nill
papers



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12424_journals_notified_on_UGC_1630419232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12424_Books_and_Chapters_1630130530.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12424_Bibliometrics_1630416698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/12424_Index_1630416751.xlsx

Resour ce
per sons

Ni Il Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Visit to old age SAl  ASHRAYDHAM 1 30
hone donati on of
bl ankets s program
Hygi eni c NSS 1 45
envi r onnment
awar eness
Stray ani mal care CHARLI E DOG 1 50
shelter visit SHELTER VISIT
O phanage visit SAVMARTHANAM TRUST 1 30
Bl ood donati on LI ONS CLUB 1 40
canp BANGAL ORE
Ayushman Bhar at - NSS 1 70
awar eness and
regi stration
progr am
Heal t h awar eness KARUNASHRAYA ( AN 1 45
pr ogr amre NGO
Di sast er SRl SATYA SAl 1 60
managenent SEVA ORGANI ZATI ON
awar eness sem nar
Envi r onnent ECO CLUB NSS 1 50
awar eness program
Anti- drug LEO CLUB 1 40
awar eness canpai gn

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cy/collaborating

Name of the activity | Number of teachers

participated in such

Number of students
participated in such

agency activites activites
LEO CLUB ECO CLUB/ Tree planting 1 50
SANKALPTARU canpai gn



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12424_Faculty_participation_1630132780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12424_Extension_1630133674.xlsx

FOUNDATI ON
LEO CLUB I NATURE Nat ure wal k 30
FOUNDATI ON to Lal bagh
LEO CLUB SWACHHA | NDI A Envi r onnent al 65
awar eness
excur si on
ECO CLUB SEEDS Di saster 53
SUSTAI NABLE managenent
ENVI RONVENT AND awar eness
ECOLOG CAL program
DEVEL OPMENTAL
SQOCI ETY)
LEO CLUB G VE | NDI A Covid relief 35
awar eness
program
LEO CLUB YOUNG HEARTS Al DS 56
FOUNDATI ON Awar eness
LEO CLUB MOHAN Organ 75
FOUNDATI ON donat i on
awar eness
program
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
FACULTY EXCHANGE Ms. DEEPI KA NAI R, NI LL 5
PROGRAM From JAI N
UNI VERSI TY
FACULTY EXCHANGE Ms. SUCH TRA NI LL 5
PROGRAMFACULTY DEVI PRASAD, From
EXCHANGE PROGRAM VAGDEVI VI LAS
COLLEGE
FACULTY EXCHANGE Ms. PRI YANKA NI LL 5
PROGRAM GHGCSH, From VAGDEVI
VI LAS COLLEGE
FACULTY EXCHANGE Ms. A. APOORVA, To NI LL 6
PROGRAM JAI'N UNI VERSI TY
FACULTY EXCHANGE Dr. NAGRAJU NI LL 6
PROGRAM KI LARI, To VAGDEVI
VI LAS COLLEGE
FACULTY EXCHANGE Ms. RUCHI NI LL 6
PROGRAM VOHRA, To VAGDEVI
VI LAS COLLEGE
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the Name of the Duration From Duration To
linkage partnering

institution/

Nature of linkage Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12424_Students_in_extension_1630134589.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12424_Collab_activities_1630417229.xlsx

industry
/research lab
with contact

details

| NTERNSHI P

Ef fectiven
ess of
Per f or mance
Appr ai sa

Kunon

20/ 01/ 2020

20/ 02/ 2020

A ay
Prakash M

| NTERNSHI P

St udy of
Sal es
Pronoti on
activities
i mpl ement ed
at Big
Bazaar

Bi g Bazaar

25/ 01/ 2020

09/ 02/ 2020

Abdul
Hameed A

| NTERNSHI P

St udy on
Direct
Mar ket i ng
Cust oner

Sati sfaction

Sur vey

Honda

21/ 01/ 2020

18/ 02/ 2020

Abdul
Shaf i

| NTERNSHI P

A Study on

Ef f ecti venes

s of
Gri evance
Handl i ng
Mechani sm

TVS
Vehi cl es

21/ 01/ 2020

10/ 02/ 2020

Abhi j eet
Sol onpn

| NTERNSHI P

CGender
Di fference

i n Fi nanci al

Deci si on
Maki ng: A

Quantitative

St udy of
Ri sk

Aver si on and
Over confi den

ce Between
t he Genders

OPTO
Circuit
| ndi a Pvt
Ltd

27/ 01/ 2020

21/ 02/ 2020

Abi n Ani
Kumar

| NTERNSHI P

A Study on
Wor ki ng
Capi t al

Managenent

Max Life
| nsur ance
Conpany Ltd

21/ 01/ 2020

20/ 02/ 2020

Adi t hya
Aj ay Kunmar

| NTERNSHI P

Study on E
ffectiveness

of channel s

(distributor

s) in
service
delivery

Madhu
M neral s

23/ 01/ 2020

19/ 02/ 2020

Akash
Kumar
Vi shwakar ma

| NTERNSHI P

Cust oner
Loyal ty
st udy

Date The
Ranp

15/ 01/ 2020

06/ 02/ 2020

Akash M

| NTERNSHI P

The Study

Medpl us

20/ 01/ 2020

06/ 02/ 2020

Al'yssa




of
Oper ati ons
Mar ket i ng of
Phar maceuti c
al Industry

Kara Joseph

| NTERNSHI P Fi nanci al Ki ngst on 19/ 01/ 2020 21/ 02/ 2020 Anmbavar apu
pl anni ng for Info Sasi dhar r edd
sal ari ed Sol uti ons y
enpl oyee and Pvt Ltd
strategies
for tax
savi ngs
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
AW ASPI RE 17/ 12/ 2019 SAP FI CO 246
SCLUTI ON
AW ASPI RE 13/ 01/ 2020 MACHI NE LEARNI NG, 300
SOLUTI ON PYTHON, | A AND
ANRO D
JV GLOBAL 26/ 07/ 2019 ATTI TUDE AND 1338
BEHAVI OUR
DEVELOPMENT PROGRAM
AW ASPI RE 11/01/ 2019 BUSI NESS ANALYTI C 1338
SOLUTI ON TRAI NI NG
S| DDHANTH 16/ 08/ 2019 CA FOUNDATI ON 250
LEARNI NG SOLUTI ON
AW ASPI RE 28/ 03/ 2019 JAPANESE LANGUAGE 1338
SCLUTI ON
SMART SCOLUTI ON 17/ 12/ 2019 Dl A TAL MARKETI NG 111
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

293.55

289. 82

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roomns Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting

Cl assroonms with LCD facilities

Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12424_Linkages_1630136488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12424_MoU_1640842870.xlsx

purchased (G eater than 1-0 | akh)

during the current year

Classroonms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Nunber of inmportant equipnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y 4.4.7 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10276 2200404 488 93412 10764 2293816
Books
1533 346012 82 21811 1615 367823
Ref er ence
Books
e- Books 160809 58350 35000 11800 195809 70150
Jour nal s 14 180085 Nl 25614 14 205699
e- 3142102 58350 Nl 11800 3142102 70150
Journal s
Di gital 1 58350 Nl 11800 1 70150
Dat abase
CD & 257 Ni Il Ni Il Ni Il 257 Nill
Vi deo
Li brary 1 127440 Nl 21240 1 148680
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

01/ 07/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type

Total Co
mputers

Computer
Lab

Internet

Browsing
centers

Computer
Centers

Office

Departme
nts Bandwidt

Available

h (MBPS/
GBPS)

Others



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12424_augmentation_details_1630417353.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/12424_Library_1630219103.xlsx

Exi stin 258 168 258 30 30 6 8 200 16
g

Added 0 0 0 0 0 0 0 0 0

Tot al 258 168 258 30 30 6 8 200 16

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Eduner ge https://ww. eduner ge. com
Col | ege Website Study nateri al

http://14.99.188. 242: 8080/ j spui / handl e/

123456789/ 3556

D- Space

http://14.99.188. 242: 8080/ j spui / handl e/

123456789/ 3

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
48805000 44366476 29355000 28981512

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are various specialized and dedi cated departnents to address and
mai ntain issues rising in the acadenm ¢ and support facilities. Conputer Labs:
Inall, the institution houses 258 conmputer systens catering to all the
progranms of BBA, Bcom BCA. Al the systenms are updated with the required
software fromtinme to tinme. The college has installed two internet facilities
such as Ethernet LAN and W-Fi as well. Al the |aboratories and the systens
are regul arly nonitored and checked. Each | ab has a dedicated lab instructor/in-
charge who maintains |lab registers, reports, docunentation relating to the
stocks and the working conditions of the systenms. As and when conplaints are
received or identified, imrediate action is taken to replace and set the right
techni cal issues by the systens and networking department. Library: The total
vol ume of books catering to the students has a definite approach and procedure.
Al'l books lent out and received are naintained through easylib — a library
aut omat ed software that ensures | oss or spillage to the books. Regul ar stock
verification is carried out through easylib software that ensures a fool proof
count of books issued, returned, and stocked. The digital library — D space,
whi ch houses vol unes of reference and textbooks is regularly updated by
converting textbooks and other referrals into soft form Besides the textbooks,
proj ect reports, previous year’'s question papers, study materials are regularly
updated. Sports facilities: In order to hone the nental and physical
capabilities of the students and staff, the college houses state of the art
sports conplex and related facilities. The coll ege has an in-house pl ayground,
i ndoor basketbal |, badm nton, table tennis, volleyball, gymasium (indoor and
outdoor). Infrastructure related to sports is maintained by a dedicated



https://www.edumerge.com
http://14.99.188.242:8080/jspui/handle/123456789/3556
http://14.99.188.242:8080/jspui/handle/123456789/3556
http://14.99.188.242:8080/jspui/handle/123456789/3
http://14.99.188.242:8080/jspui/handle/123456789/3

mai nt enance departnent. Requirenents, repair works, if any, are inmediately
brought to the attention of the maintenance departnment through the nail
Besi des, the respective departnental staff carries out regular nonitoring and
quality check of all sports conplexes and their equipnent. Cl assroons There are
25 | CT-enabl ed wel | - equi pped cl assroons with high-speed W-Fi facilities. Al
cl assroons are well ventilated and spaci ous. The mai nt enance of the cl assroons
i s exclusively under the supervision and control of the coll ege adm nistrator.
Fromtine to tinme supervision and nonitoring is carried out by the teamto
mai ntain tidiness. The classroons and the corridors are cleaned tw ce a day,
once before the conmencenent of classes and once by end of the day. Any kind of
darmage, repair works, painting, etc., are identified by the admi nistration team
and a conplaint regarding the sanme is imediately raised to the respective
departnents for imediate action. To this effect, a report is maintained
regularly. Seminar Hall, Conference room Auditorium Two seninar halls with a
seating capacity of 168 and 200 respectively with state-of-the-art facilities
to serve the student comunity. A Video conference roomwith a
tel ecommuni cation facility and 700-seater auditoriumbuilt to erul ate gl oba
standards for intellectual activities. These essential infrastructure
facilities are staffed with specialized technicians to maintain good working
condi tions through the acadenmic year. Al repair works/ replacements etc, are
directly handl ed by dedi cated staff.

https://newhaorizoncollege.co.in/wp-content/uploads/2022/03/4.2.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent 265 2443000

frominstitution Schol arshi p

Fi nanci al Support

from QG her Sources

a) Nati onal Kar nat aka St ate 17 232620
Schol ar shi p/ Soci al
wel fare depart nent
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Soft Skill for 26/ 07/ 2019 1338 JV d oba
Busi ness / ABD Services LLP

. Vincent W DSouza,
j vgl obal i ndi a@nmmi |

. com

Renedi al Coachi ng 18/ 11/ 2019 156 New Hori zon
col | ege

Language | ab 13/ 08/ 2019 1338 New Hori zon
col | ege

Bri dge courses 15/ 07/ 2019 87 New Hori zon

col | ege



https://newhorizoncollege.co.in/wp-content/uploads/2022/03/4.2.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12424_Scholarships_1630403616.xlsx

Yoga and 22/ 07/ 2019 150 New Hori zon
Medi tation col | ege

Per sonal 12/ 07/ 2019 1338 New Hori zon
Counsel i ng col | ege

Ment ori ng 12/ 07/ 2019 1338 New Hori zon
col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Foundat i on 108 Nill 1 Nill
Course for
CA
2019 Pre Nill 158 Nill 136
Pl acenent
training
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgeni ni 5 3 Deloitte 5 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 17 BCA BCA NHCE MCA
2019 39 BBA Conmrer ce/ M NHCE VBA
anagenent
2019 1 BCA BCA NHCE VBA
2019 55 BCOM Conmrer ce/ M NHCE VBA
anagenent



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12424_Development_Schemes_1630133729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12424_Guidance_1630133966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12424_Placement_1630134126.xlsx

2019 1 BCOM Comer ce/ M CVMRIT VBA
anagenent
2019 1 BCA BCA CVRIT MCA
2019 1 BCOM Conmrer ce/ M Synbi osi s VBA
anagenent Center for
Di st ance
Lear ni ng
2019 1 BBA Conmrer ce/ M S. V. Col | ge VBA
anagenent of
Engi neeri ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

File

Vi ew

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sout h Zone Handbal | Nati onal |evel (inter 816
Chanpi onshi p Uni versity)
I nterclass Chess Institution Level 35
Tour nanent
Fushi on(Ornate - Institution Level 32
Fashi on show)
Post er Maki ng(Eco C ub) I nstitution Level 36
Mni Mlitia Institution Level 60
Tour nanent ( Vect or)
Busi ness Qui z(ED Cel I) Institution Level 98
Shades of Institution Level 112
Dr ama( Navar asa)
Cooki ng Wt hout Institution Level 109
Fire(Qutreach C ub)
Rangol i Institution Level 80
Conpetiti on(Kal ananch)
B- Dunb( Navar asa) Institution Level 51
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Second | nt er nat 1 Nl B1921248 Druva
i onal GCowda
2019 First Nat i onal Nill 1 B192128 Manoj



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12424_Progression_1630134448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12424_Qualifying_1630134544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12424_Activities_Organised_1630325735.xlsx

Pr abhakar
2019 Second Nat i onal Nill B192128 Manoj
Pr abhakar
2019 First Nat i onal Nl B1821056 Har i
Kri shna
2019 First Nat i onal Nill R1819203 Adi tya
Venkat
Ganesh
2019 Second Nat i onal Nl
17VFC41092 |Madhushr ee
2019 Second Nat i onal Nill B192128 Manoj
Pr abhakar
2019 Second Nat i onal Nl R1919210 Al an
Sebasti an
2019 Frist Nat i onal Ni Il r
17VFSB7045 | Shirisha
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

speci al

responsi bl e for

cl ub heads,

carri ed out

Republ i ¢ Day,
Annual

of Students’
t heir academnic,
co-curricul ar

the Student Council.

cel ebrates events such as the Fresher’s Day,
Tar ang, Dhwani
Sports neet,

Counci | :

St udent s’

pr of essi onal ,
and extra-curricul ar

faculty nenber to keep a vigi
activity/incidents.

and personal
activities.

Student disciplinary commttee:

They shal

Counci |

The institution upholds a practice of student-centric execution of
and adm nistrative activities through a platformfor the active representation
and participation of the students via various conmittees.
organi zing activities and events both intra and inter-coll ege
soliciting active participation fromthe student body. Students execute the
events under | eadership positions such as President,
and sub-co-ordinators along with a faculty coordinator assigned to
take the proceedings forward. The pre-planned day-to-day activities are also
by the nmenbers of the Students’
fromthe admnistration and the nenbers of the faculty who assune the office of
organi zes the majority of the events and
| ndependence Day,
cultural fest,
sem nars, and
bj ectives and functions

Two student

Founder’ s Day,
(the intra college fest) Annual
and nunerous other training prograns,
wor kshops conducted for the benefit of the students.
To pronmote all-round devel opnent of the student by honing
skills by involving themin various
To pronpte a conducive cul ture
anongst the students and to develop their |eadership abilities through various
activities/prograns at the intra and inter-collegiate |evels.
foll owi ng discipline and heal thy anbi ance in the canpus.
drives such as fundraising, disaster
etc. Student’s representation in acadenm c and adm nistrative areas includes: 1.
representatives are identified to
be a part of this committee along with a faculty nmenber to help maintain
di scipline during regular college hours as well
conducted on the prem ses.
the rights of students and maintaining a climte of
all nmenbers of the College community. 2. Anti-ragging commttee:
representatives are identified to be a part of this conmttee along with a
on the fellow students and report any untoward
They have the responsibility to usher in a healthy,
har noni ous acadeni ¢ environnment by providing a platformwhere students are able
to express their grievances/concerns freely and fearlessly with a feeling of

managemnment ,

have the dua

Vi ce- Presi dent,

and event

its academ c

Each committee is

St udent

after getting concurrence

To assist in
To seek help in
managenent,

as during fest and events

function of safeguarding
integrity and safety for
Two st udent
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being victimzed. 3. Anti-sexual harassnent conmittee: Two student
representatives are identified to be a part of this conmttee along with a
faculty nmenber to ensure a harassnent-free environnment. The nenbers to be
vigilant all the tine and ensure that there is no such incident taking place on
canmpus by creating awareness and having an open dial ogue with all the students.
4. Student grievance redressal comittee: The conmittee deals with conmon
probl ens related to academ cs and non-academnics matters, victimzation,
harassnment by students and teachers, class delivery, class discipline, etc. And
a few other conmittees as bel ow. - Wnen enpower nent conmttee, Entrepreneurship
Devel opnent Cell, Sports and Ganmes conmittee, Student Acadenmic Conmmittee,
Student Activity Centre.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the college has a registered Alumi Association. The Alumi Association of
the college contributes altogether to the advancenent of the institution

t hrough nonetary and non-nonetary nmeans. It neets intermttently to talk about
the avail able resources to work on the scholastic climate of the College, as
wel | as opportunities for enploynent and extension for advanced education. In
association with NSS Units, the affiliation consistently |eads Bl ood Donation
and Heal th Check-up Canps. The BBA, BCA, and B.com departnents hold a strong
dat abase of the outgoing batch of students, which is refreshed now and agai n.
Yearly Alumi Meetings bring a rich collaboration anong both the old and newer
bat ches continuing to maintain our esteened traditions and custons. |t

addi tionally ponders upon the job of the Alumi in positive interactions with
soci ety through the interest of youthful students under the direction of senior
instructors. The alummi association of the College began in the year 2011 and
is aregistered association. A relationship of graduates, or all the nore
extensively, of former students to generate this exceptionally amazing

organi zati on. Every year, the association |leads a yearly social affair in the
coll ege. Provided as a stage for the alumi to share their expert encounters
and tips for the current students to dom nate in the corporate world and

poi nters on how the |learnings fromthe college assisted themw th getting
prepared expertly and added to the building and taking care of business and
profession. An alummi portal is created on the college website for better
interaction and connection of the alumi. The alumi nenbers act as a nedi um
for placenent activities. The nmenbers of the alummi association regularly
interact with the Principal, training and placenent office, and the HOD s
regardi ng the expectation of the industry that needs to be net by the
institution. Such inputs will support the devel opment of the institution. They
are invited to give guest |ectures on such |atest relevant topics. They al so
facilitate providing internships for students. Feedback given by alumi plays
an inportant role in structuring academ ¢ policies. Student Alummi plays a
vital role to bridge the gap between academi ¢ and corporate that pronote the
personal and career enhancenent of students. This hel ps the present students to
have a positive inpact on developing their personality, building up a spirit of
confidence, and the right attitude to face the nmass challenges in an optimstic
approach. Some of the activities and contributions of the Al ummi Association
are as follows: ¢ To organi ze events such as alumi neet every academ c year -«
Al ummi contributes by conducting guest lectures by inviting visiting faculty
and resource persons ¢ Participation of alumi in

sem nar s/ conf erences/ synposi uns organi zed by the college ¢« The A umi
Associ ati on al so hel ps the students and alumi of the college by creating

pl acenent opportunities through on the canpus and off the canpus pl acenent
drives ¢« The nenbers of the Alumi Association have regular interaction with
the Principal, the nanagenent, and the staff nenbers regarding the overal




devel oprent of the coll ege.

5.4.2 — No. of enrolled Alumni:

1094

5.4.3 — Alumni contribution during the year (in Rupees) :

53000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neet Career counseling session on Business anal yst career opportunities
and Event managenent

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

New Hori zon Col | ege, as an educational institution of excellence, takes pride
in maintaining a strict professional policy of inclusion, participative
managenment, and decentralization of authority aimed at the healthy and
constructive growth of the college. The top managenent consists of the

Chairman, the Principal, Heads of the Departnents, and the | QAC coordi nator who
designs quality policy and plans its effective inplenmentation. The top
managenent ensures the snmooth functioning of the college. The acadenm c and
adm ni strative tasks are perfornmed under the collective cooperation of various
comrittees. Inportant policy-nmaking decisions are taken by these commttees

i nvol ving teaching staff, non-teaching staff as well as students. Comm ttees

are formed for the snoboth execution of all the events. Inportant devel opnental

pl ans and activities related to comrttees are discussed by the Principal wth

all the conmttee nenbers. Execution of plans takes place only after a thorough

revi ew of suggestions provided by the students and the faculty. ? The policy of

participative managenent is strictly followed in the college to encourage the
staff to build comm tnment and develop initiatives to work in teans. It

encour ages enpl oyee invol venent in the snmooth functioning of all academnmi c and
non- acadenmi ¢ activities. The conbined interests and opi nions of faculty,

students, and stakehol ders are consi dered when certain neasures are
i mpl emented. For exanple, when a new VAP (Val ue Added Progran) is added to the
curriculum the feedback fromthe students, faculty, and parents is considered
to measure the effectiveness of the program and suggestions are wel coned and
are inplenmented. ? The policy of decentralization of authority decentralizes
power to distribute functions and responsibilities at various |levels and areas.
This way, decisions are taken at every level. Each enpl oyee is enpowered to
t ake decisions concerning their field of expertise. By diffusing authority, the
contribution of each enployee is taken into consideration and is appreciated.
For exanple, when a new faculty are recruited, all the faculty nenbers
participate in the selection process and a joint decision is taken. |If any of
the faculty nenbers do not approve of the decision, the candidate is not
sel ect ed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

The col |l ege foll ows senester-schene
pattern and the CBCS system i ntroduced
by Bangal ore University in the academc
year 2014-15. The col |l ege adopts the
cal endar of the Bangal ore University
and Bangal ore North University and
prepares its own cal endar of events
that incorporates curricular, co-
curricular and extra-curricul ar
activity plans for the semester. The
col | ege conducts the Two Interna
Exam nati ons as per the University
gui del i nes under which, students are
supposed to attend the internal tests

based on which students will be
credited with the internal marks.
Students are required to fulfill all

the requirements set up by the
university, then only they are eligible
to get the hall tickets and wite their
semest er exam nation.

Teachi ng and Learni ng

* Regul ar staff neetings are held
with the Heads of the Departnments for
the snmooth functioning of the
departnmental activities regarding
attendance, syl |l abus coverage, class
tests, assignnents, md-term exans and
i nternal assessnents. Teaching and
evaluation plan is prepared. « Quality
i mprovenent is intensified by
conducti ng Faculty Devel opnent
Progranms, Sem nars, Wrkshops and
conferences. Extensive support,
financial and facilitated OOD, is given
to all the staff to attend staff
orientation courses, FDPs, and
I nternati onal and National Conferences
conducted by other colleges. « Milti-
disciplinary learning is facilitated

t hrough club activities in al
departnments.  Extensive learning in
the formof industrial visits,
sem nars, workshops are ensured for the
students. ¢ Strategic plan for
i mproving the quality of teaching is
ensured by enabling Self Performance
Appr ai sal and feedback fromthe
st akehol ders. « Well-stocked |ibrary
and ICT facilities are set up to
pronote quality teaching and | earning
Besi des these students are exposed to
case studies, brainstorm ng exercises,
group di scussions, role-plays, problem
sol vi ng, assignnents, etc., for
effective learning. In addition,
teachers are nmade to take MOOC courses
from NPTEL, SWAYAM for el ective

subj ects to enhance the know edge.




Exam nati on and Eval uati on

The institution strictly follows the
norms of the Bangal ore University and
Bangal ore North University for
conducting University exan nation at
the end of each senester. The
performance of students in each subject
is evaluated through internal tests,
assi gnnent conpl etion, attendance and
uni versity end exans. Before students
take up their exam nation, specia
cl asses are conducted for revision of
topi cs. The summative eval uation
process conprises of 30 marks interna

and 70 marks external

Research and Devel opnent

The Institution has a Research and
Devel opnent Cell to pronote research
activities encouraging faculty nenbers
to publish papers in reputed journals.
It has been constituted to facilitate
and nonitor research projects and their
rel ated activities. For enhancing the
research activities followi ng policy is
adopted: + Financial support to
faculties for participation in national
and international conferences. -«
Faculty nenbers are encouraged to
pursue Ph.D and support is extended for
it. ¢ Faculty nenbers are encouraged to
publ i sh research papers and books. -
Facul ty nmenbers are encouraged to take
up projects in their area of expertise.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The NHCM Library is a resource center
for teaching, learning research. Being
the heart of the academi c center, it is
hone for all the information services.
It plays a proactive role in enabling
access to information resources of al

ki nd and providing innovati ve,
responsive and effective services to
neet the changi ng needs of the academc
community. The maj or objective of our
library is to provide authentic
information to the student at any given
point of tine. The library has, ID Card
Center, Video Conference Room Students
Di scussi on Roons, Faculty Discussion
Room and Books Stationery shops are
available in the Gound Floor and Stack
Area, Reference Section, Circul ation
Count er, OPAC Search,

Jour nal s/ Magazi nes and Newspaper

Sections are nade avail able. The
library holds a hybrid collection of
printed as well as electronic resources

whi ch i ncl ude books, journals,
dat abases, audi o-vi sual s, CDs/DVDs, e-
books, e-journals, reports, course




materials, previous years question
papers, bound vol unmes, project reports,
case studies, conference proceedings,
training manual s, etc.

Human Resour ce Managenent

1. The Institution houses a well -
functional Human Resource Departnent.
The HR department reviews the vacant

positions and identifies qualified
prof essionals for various teaching and
non-teachi ng positions. 2. The Human
Resource Departnent in addition to
mai ntai ning the attendance and | eave
records, nonitors staff discipline and
addresses the faculty grievances. 3.
Human resource managenent is wel |
streanm ined and there is a dedicated
Hurman resource Managenment System which
keeps a record of various functions
perforned by the enpl oyees. 4. The
Quality Assessnent and Skil
Devel opnent Centre (QASDC) nonitors the
ef fectiveness of staff and encourages
staff to participate in faculty
devel oprment prograns/ wor kshops/
semnars. 5. The Quality Assessnent and
Skill Devel opnent Centre organizes
FDP/ wor kshop/ Sem nars and Orientation
Prograns for both teaching and non-
teaching staff and encourages themto
publish research papers in Scopus
journals.

I ndustry Interaction / Collaboration

To actualize real time industry
exposure for students, NHCM has adopted
the val ue-added prograns. In addition
to the val ue-added prograns, students
al so participate in guest |ectures,

i ndustrial visits, workshops, and
sem nars designed to consociate
theoretical learning with practica
wi sdom Furthernore, the institution
has al so introduced the concept of
‘Experinmental Learning’ by which
students easily develop the skills to
practically tackle conplex problens.
I ndustry Integration enhances the
wor ki ng know edge and i nproves
students’ networking through
col l aboration with industry giants. It
supports their career growh by
actualizing real -tinme gui dance by
i ndustry experts.

Adm ssion of Students

NHCM sustai ns an efficient systemfor
the admi ssion of aspiring students into
the college. ¢ Schol arshi ps are nade
avail able for the neritorious students
at PUC |l evel. « Qutreach prograns are
done to endorse the various prograns




and initiatives by the college and to

appri se students about the various
accol ades of the college. « Qur

competent PR departnent maintains a
vi brant social media outreach to
connect the deserving and aspiring

students with the college that seeks

such nmeritorious talents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

a) Email conmmunications b) Edunerge
software c) Teaching Learning: Google
For ms/ What sApp/ Cl ass Group etc)

Adm ni strati on

a) HRVS software for personal and
academ c achi evenments of faculties b)
Edumer ge

Fi nance and Accounts

a) Tally ERP9, Saral Pay b) On line
fee collection fromstudents c) On line
sal ary paynent d) On line deposit of PF

e) On line deposit of TDS f) On line
| eaves approvals g) On line pay slips

and | eave records of staff.

St udent Admi ssion and Support

Webs

a) Online Brochures/wal k through
Canpus b) 360degree Canpus Vi ew at NHCM

ite c) Wfi Canpus d) Digital

Li brary and Free Access Digital
Learni ng Resources e) Al maShi nes

Exam nati on

Onl i ne decl arati on of

results at

Uni versity website

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

Manj unath B
Sur esh

One day
Facul ty
Devel opnent
Programme on
Fi nanci al
Pl anni ng, The
right way to do
it organi sed by
Depart nent of
M Com (FA) in
col I aboration
wi t h Happi ness
Factory.

NA

250

2020

Shant haswar oop
N

One day
Facul ty
Devel opnent

300




Programed on
I nconme- Tax |1

2020

Saranya R S

One day
Facul ty
Devel opmmet
Programon | CT
i n advanced
t eachi ng
| ear ni ng

600

2020

Pr asanna
Pr akash

One day
Facul ty
Devel opmmet
Programon | CT
i n advanced
t eachi ng
| ear ni ng

600

2020

Sushm t a
Sri dhar

One day
Nat i onal
Wor kshop on
Sensitization
Wor kshop on
Sexual
Har assnent of
Wnen ar Work
Pl ace
(Prevention,
Pr ohi bition
Redr essal Act
2013) in
Educat i onal
Institutions -
Bengal uru under
Nat i onal
Commi ssi on for
Wonen, New
Del hi

400

2020

G eeshma
Franci s

Nat i ona
wor kshop under
t he Nati onal
Conm ssion for
VWmen, New
Del hi on
Sensitization
Wor kshop on
Sexual
Har assnent of
Wonen at work
pl ace
(Preventi on,
Prohi bition
Redr essal Act
2013) in
Educati on
I nstitutions
- Bengal ur u.

400

2019

Apoorva A

Wor kshop on

300




Machi ne
Lear ni ng and
Mat hemat i cal

Mor phol ogy for

Spatial Data
Anal yti cs.

2019

Nandi tha S
Mat ad

Nat i ona

Conf erence on

H gher

Education in In
di a: Chal | enges

and

OQpportunities.

600

2019

G eeshma
Franci s

11t h Nati onal
| QACConf er ence

on Rol e of
Hi gher
Educati ona

Institutions in

pronoti ng
l'ifel ong
| earni ng and
i ncl usi veness

400

2019

Nandi tha S
Mvat ad

Wor kshop on
D fferential
Ceonetry and

its
Applications

200

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 FDP on Nill 43 Ni |
Teachi ng 05/ 02/ 2020 |07/ 02/ 2020
Appr oaches
2020 Nill 4 Ni |
I nducti on 18/ 07/ 2020 |20/ 07/ 2020
program
for new
t eachi ng
faculties
2019 FDP on Nill 43 Ni |
st udent 08/ 07/ 2019 |10/ 07/ 2019
centric
t eachi ng
2019 Nill Wor kshop Nill 3
on Data pr [18/07/2019 |19/07/ 2019
esentation
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skills
2020 Nil I 7 Ni |l
| nducti on 11/08/ 2020 |11/08/ 2020
program
for new
t eachi ng
faculties
2019 FDP on | Nil I 43 Ni |l
nt er per son 10/ 07/ 2019 |10/ 07/ 2019
al skills,
Team
Bui | di ng
and Conmun
i cation
skills
2019 Nl One day NIl 4
wor kshop |04/ 10/ 2019 |04/ 10/ 2019
on Conmuni
cation
Skills
2020 Nill One day Ni |l 4
wor kshop |09/ 01/2020 |09/ 01/ 2020
on Stress
Managenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Pr ograme on
cIntellectual
Property Rights
organi sed by
| nt er nal
Quality
Assur ance Cell.

24/ 02/ 2020

24/ 02/ 2020

Facul ty
Devel opnent
Programme on
Cyber Security
conduct ed by
t he Depart nent
of Comput er
Applications in
associ ati on
with ConpTl A

20/ 02/ 2020

20/ 02/ 2020

Facul ty
Devel opnent
Programme on

Fi nanci al
Pl anni ng, The

15/ 02/ 2020

15/ 02/ 2020
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right way to do
it organi sed by
Depart ment of

M Com (FA) in

col I aborati on

wi t h Happi ness
Factory.

Facul ty
Devel opnent
Programed on
I ncome-Tax |1.

24/ 01/ 2020

24/ 01/ 2020

Facul ty
Devel opmet
Programon | CT
i n advanced

t eachi ng
| ear ni ng

11/ 01/ 2020

11/ 01/ 2020

Nat i ona
wor kshop under
t he Nationa
Conm ssion for
Wonen, New
Del hi on
Sensitization
Wor kshop on
Sexual
Har assnent of
Wnen at work
pl ace
(Prevention,
Prohi bition
Redr essal Act
2013) in
Educati on
I nstitutions
- Bengal ur u.

11/01/ 2020

11/01/ 2020

Wor kshop on
Machi ne
Lear ni ng and
Mat hemat i cal
Mor phol ogy for
Spatial Data
Anal yti cs.

21/ 11/ 2019

22/ 11/ 2019

Nat i onal
Conf erence on
Hi gher
Education in In
di a: Chal | enges
and
Qpportunities.

15/ 11/ 2019

15/ 11/ 2019

Nat i ona
| QACConf er ence
on Rol e of
Hi gher
Educati ona
Institutions in

13/ 11/ 2019

14/ 11/ 2019




pronoti ng
l'ifel ong
| earni ng and
i ncl usi veness

Wor kshop on 1
Differenti al
Ceonetry and

its
Applications

28/ 07/ 2019

28/ 07/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Cash incentive
present ation

| nsur ance,
for paper

Teaching
Permanent Full Time Permanent Full Time
9 9 Ni Il Ni Il
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, Gatuity, Medical Medi cal | nsurance, Loan Merit Schol arship

facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

i nternal and external

Surveil |l ance Audit
quot ati ons,
auditors. Quotations are

approving authority for
i nternal and external
TDS deducti on,

the Chairman’s approval

docunentation of tax proofs,
institution is |I.S Prasad and Co. The external

seven days and after the conpletion of
Any kind of feedback or suggestion is intinmated to the accounts departnent.

institute uses accounting software’s such as Tally ERP9, Saral
record of maintaining error free accounts.

The college is a certified and self-financed institution.
auditing and naintains a transparent

i s conducted by Chartered Accountants.
pur chase orders and aut horization of payments are exanined by the
genui ne ones are identified and

sought from vendors,

is taken before finalising the vendors.
transaction is the Chairnman.

any financi al

auditors al so check the payrolls,
The ext ernal

auditing goes on for six to
is submitted to the coll ege.

etc.

it a report

It calls for regular
record of all

financial transactions. Internal audit is conducted twice in a senester, an
internal and an external one. The first audit is conducted in the beginning of
the senester and the second one towards the end of the senester. External
Vouchers, TDS, bills,

The final
Bot h t he
attendance, Form 16,
auditor for the

The
TDS, and has a

year(not covered in Criterion I1I)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

NI L

0

NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
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6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes LI C (Local Yes Princi pal and
| nspecti on Di rector
Conmi tt ee) NHQASDC ( New

Hori zon Quality
Assur ance and

Skills
Devel opnent
Centre)
Admi ni strative Yes LI C (Local Yes Pri nci pal and
| nspecti on Di rector
Conmi tt ee) NHQASDC ( New

Hori zon Quality
Assur ance and
Skills
Devel opnent
Centre)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution, at the start of the academ c year, invites parents to be a
part of the parent-teacher association. Accordingly, registrations are nade
t hrough equal participation of parents fromall first, second, and third year
cl asses. The coordinator in charge of this association maintains reports and
records of its nmenbers and proceedi ngs of regular neetings held. The
suggestions fromthe parents are scrutinized and brought before the academc
counci| for advice and accordingly decisions are nmade. Support from parents: ?
Industrial visits for the students are organi zed through the referrals provided
by the parent nmenbers of PTA. ? Since many of the parent nmenbers belong to
vari ed professional backgrounds, suggestions were obtained to start new val ue-
added prograns. ? Wth the help of the parent menbers, nmany wor kshops/ guest
| ectures/expert tal ks were organi zed during the year. ? Parent nenbers were
invited as chief guests for various academ c activities as per their domain.

6.5.3 — Development programmes for support staff (at least three)

- Two days’ Wirkshop on Data presentation skills through Ms Ofice for Lab
Executives. - One day Workshop on | nproving Comruni cation skills - One day
Wor kshop on Stress Managenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

p. I nclusion of CSR engagenent to strengthen placenents. b. Skill-based and add-
on courses |ike machine learning, Artificial intelligence, and Android
application devel opnent for BBA, BCOV] and BCA were introduced. c. Special
coaching for other regional |anguages opted by students. d. Coaching centers
for professional courses like CA foundation and ACCA were set up.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

A three
day Faculty
Devel opnent

Pr ogr amme
was
organi zed
for our
facul ty
menbers.
First day
sessi on topi
c- Learning
Theori es-
Second day
topi ¢ - Need
for
I nnovati ve
Teachi ng
Techni ques-
and third
day session
topic-Interp
er sonal
skills, Team
bui I di ng an

08/ 07/ 2019

08/ 07/ 2019

10/ 07/ 2019

43

2019

Freshers
Day was hel d
at Col | ege
Audi tori um
for I Sem
BCA, BBA and
B. Com
st udents.
The thene of
t he event
was Retro
1960 to 2000
and the
student s
wer e asked
to dress
according to
t he thene

01/ 08/ 2019

01/ 08/ 2019

01/ 08/ 2019

550

2019

A guest
| ecture was
conduct ed
for the Vth
senest er
B. Com
students to
di scuss and
gain
know edge on
t he present
skill

01/ 08/ 2019

01/ 08/ 2019

01/ 08/ 2019

180




requi rements
of various
i ndustries
who are
provi di ng
j obs. The
topic of the
guest
| ecture was
“I mportance
of Soft
Skills in
present s

2019

A Sem nar
was
conduct ed
for V
Senest er
BBA, B. Com
BCA students
about the
| nvest nent
i n shares.

04/ 09/ 2019

04/ 09/ 2019

04/ 09/ 2019

300

2019

A Sem nar
was
conduct ed
for 11l Sem
BBA, BCA
B. Com
student s
about the
| nvest nent
in shares.

05/ 09/ 2019

05/ 09/ 2019

05/ 09/ 2019

280

2019

Guest
Lecture the
i mportance

of
behavi our al

events
during
i ntervi ews
and
di fferent
types of
t rai ni ng.

12/ 11/ 2019

12/ 11/ 2019

12/ 11/ 2019

250

2020

Facul ty
Devel opnent
Pr ogr amme
was
or gani sed
for the
facul ty
menbers on
Life
I nsurance
pol i ci es,

20/ 01/ 2020

20/ 01/ 2020

20/ 01/ 2020

43




D fferent
Pensi on
pl ans |ike
PPF, EPF,
| nvest nent
i n Bonds,
St ocks and
funds. The
resource
person
expl ai ned
the benefits
of plans
with the
focus on
benefi

2020

Sem nar on
the topic
Capi t al
MVar ket
Awar eness
initiated
under | QAC
was
organi sed
for BCA, BBA
B. Com
st udents.

28/ 01/ 2020

28/ 01/ 2020

28/ 01/ 2020

320

2020

I ntercl ass
fest Tarang
2020
i nagur ation
cerenony was
conduct ed
fol | owi ng
with the
events, Mene-
ing of Life,
Creative
Enticell e,
Busi ness
Qui z, Best
Manager

03/ 02/ 2020

03/ 02/ 2020

03/ 02/ 2020

300

2020

Seni nar
waas hel d by
Shri Hta
Anbri sh
spiritua
nmentor from
Vri ndavan on
the topic
Perfection -
is Just a
Thought
Away” for
BCA, BBA,
B. Com

04/ 02/ 2020

04/ 02/ 2020

04/ 02/ 2020

500




students and
facul ty
menbers.

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

St udent
Presentation on
Culture’'s
St er eot ypi cal
Expr essi on on
Raising a Grl
Child
(I nternational
Grl Child Day)

11/ 10/ 2019

11/10/ 2019

350 250

A Quest
Lecture on the
topic Life is

Beauti ful by
Dr. Reena Jain

22/10/ 2019

22/10/ 2019

90 30

Engl i sh
Debat e on
Maki ng A

Di fference for

Men and Boys

(I'nternational
Men’ s Day)

19/ 11/ 2019

19/ 11/ 2019

25 23

Poetry Wal |
Conpetition on
Don't Be A
Byst ander
(I'nternational
Day to End
Vi ol ence
Agai nst Wonen)

25/ 11/ 2019

25/ 11/ 2019

24 16

Post er Maki ng
Conpetition on
One Grl with
Courage Is a

REVOLUTI ON
(National Grl

Chi l d Day)

24/ 01/ 2020

24/ 01/ 2020

17 13

St udent
Presentati on on
#Bl ogHer
(I nternational
Day of W nen

11/ 02/ 2020

11/ 02/ 2020

200 150



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12424_Quality_Initiatives_B_1630393334.xlsx

and Grls in
Sci ence)

Post er Maki ng 04/ 03/ 2020 04/ 03/ 2020 30 23
Conpetition on
No Means No
(Worl d Day of
t he Fi ght
Agai nst Sexual
Expl oi tati on)

St udent 09/ 03/ 2020 09/ 03/ 2020 200 150
Presentation |
am Ceneration

Equal ity -
Real i si ng
(I'nternational
Wonen' s Day)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al consci ousness and sustainability are the urgent need of the hour.
The institution takes initiatives for energy conservation thereby pronoting
sust ai nabl e devel opnent. In order to save electric power, Solar panels are
installed at strategic |ocations as a source of alternative energy. Al the

classroons are lighted with LED bul bs as part of energy-saving. The coll ege has

successfully installed the ‘Hybrid Solar-Wndm ||l Power Generating Unit’. The
unit is nmounted at the ‘Sardar Vallabhai Patel Bl ock’ of New Horizon Coll ege
know edge park, Marathalli, for basic lighting purposes. This contributes as an
addi ti onal renewabl e power source. By using alternative and renewabl e energy
sources the institution was able to save al nost 9 percentage of power annually
and al so brought down the expenses on electric power.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2

Ranp/ Rai | s Yes 2
Braille Yes Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 2
Speci al skill Yes 2

devel opnment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local




community

2019 Ni Tl 1 26/ 07/ 2 70
019 Qutreach [Awar eness
Program |on | nport
on Wrld | ance of
Nat ure Co |nature co
nservati o |nservatio
n n
Day- 2019
2019 Nill 2 14/ 08/ 2 Organ | mporta 65
019 donati on nce of
awar eness or gan
progr amme |donati on.
was and under
or gani zed | st andi ng
their
social re
sponsi bi
ity.
2019 Nl 3 29/ 08/ 2 Fit 530
019 I ndi a Awar eness
movenent on
VWal kt hon | Fitness
Pr ogram
2019 Nill 4 13/ 09/ 2 Canp on 150
019 Stem cel | |Awar eness
awar eness [on i nport
ance of
donati on
for eradi
cating
Bl ood
cancer
2019 Nill 5 03/ 10/ 2 Care “Enviro 63
019 pet nment
shelter |Awareness
visit
St udent s
Spend
time and
donat ed
for the n
ouri shnen
t of the
animal s V
enue: Yel a
hanka
2019 1 Nill 21/ 10/ 2 70
019 Ayushman [Educati ng
Bhar at t he
Schenme peopl e
Awar eness |about the
regi strat | Ayushnman
i on Bhar at
program Schene
for and how




residents its
of benefit
Bovi pal ya| can be
and surro| avail ed
undi ng
ar eas
2020 2 Nill 06/ 01/ 2 1 Per sona 250
020 Wor kshop [lity Deve
on person| | opnent
ality dev
el opnent
by “dILL
ETTE’
I ndi a.
covered
t he
t opi cs:
I ntervi ew
appear anc
€,
gr oom ng
for girls
and boys,
face
fungus
etc
2020 3 Nill 31/01/2 1 Institu 100
020 tional Awnar eness
Soci al Re |on sensit
sponsibil |ivity to
ity ot hers
Qutreach |needs and
Program | cul tural
differenc
es. St uden
ts of
B. com VI
reach
Govt
School
Nill 4 Nil I 19/ 02/ 2 1 Anti - Soci al 70
020 Tobacco |Awareness
Awar eness | on ill
Program |effect of
for t obacco c
resi dents [onsunpti o
of n
Bovi pal ya
and surro
undi ng
ar eas
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12424_Inclusion_1630307582.xlsx

Hand book — St aff

01/ 06/ 2019

The handbook provi des

the rul es and regul ati ons

for faculties.

Handbook — St udent

12/ 07/ 2019

regul ati ons for

The handbook provi des
the general rules and
st udents.

Hand book for student

16/ 10/ 2019

The handbook cont ai ns

write-up on human val ue
and prof essiona

et hics
was distributed to

students on account of

d obal Ethics day.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebration of
Kargi|l Vijay D vas

26/ 07/ 2019

26/ 07/ 2019

70

Worl d Nature
Conservati on Day
Cel ebration

28/ 07/ 2019

28/ 07/ 2019

65

| ndependence Day
Cel ebration

15/ 08/ 2019

15/ 08/ 2019

250

A Debate on
i nternational youth
day on
transformati on of
Lear ni ng

10/ 08/ 2019

10/ 08/ 2019

55

Awar eness program
anong students on

| nt ernati ona

Li teracy Day

13/ 09/ 2019

13/ 09/ 2019

70

El ocuti on
conpetition anobng
students on the
occasi on of Wrld
Peace Day

20/ 09/ 2019

20/ 09/ 2019

50

Kar nat aka
Raj yot sava - 2019

30/ 11/ 2019

30/ 11/ 2019

155

Post er
conpetition on the
topic “M grant
Wir kers” on the
occasion of Wrld
M grant Workers Day

18/ 12/ 2019

18/ 12/ 2019

40

Bl ood Donati on
Canp on Hermu Kal ani
Menori al Day.

21/ 01/ 2020

21/ 01/ 2020

100

Onl i ne poster
maki ng conpetition
on cauti ous
handl i ng of
Covl D- 19

30/ 03/ 2020

30/ 03/ 2020

35




View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Col |l ege has taken suitable steps for optimzing its water usage, harnessing
sol ar energy, mnimzing waste generation, segregation of waste, and subsequent
recycling and converting leaf litter and canteen waste into organic manure. 1
Wndmi || power generating UNIT: Besides solar power energy, the institution has
successfully installed the *Wndm Il Power Generating Unit’. This unit is
mounted at a strategic location on the canpus for basic |ighting purposes. 2.
WAast e managenent: The waste is generated by all sorts of routine activities
carried out in the college that includes paper, plastics, glass, netals, foods,
etc. The waste is segregated at each | evel and source. The mai ntenance staff on
each floor collect, clean, segregate and conpile the waste in the dustbins
(green and blue) provided on each floor. Liquid waste is treated through sewage
treatnment plants (STP). The recycled water is used for flushing purposes in
toilets and also for watering the trees within the canmpus. E- Wastes like
conput er nmenory chi ps, notherboards, conpact discs, cartridges, etc., generated
by el ectroni ¢ equi pnent such as conputers, phones, printers, fax, and photocopy
machi nes are sent to an external recycling unit. 3. Water conservation: The
institution conserves water through rai nwater harvesting. STP is installed to
recycle the wastewater which is then reused in areas |ike the garden and sports
field. Informative posters are put up in all departnments educating students
regardi ng the necessity of water conservation. 4. Energy conservation: To
derive energy fromnatural sources, the canmpus naintains multiple solar panels.
Every block in the institution has individual power control panels and energy
nmeters installations, which help in individual effective nonitoring and control
of energy consunption. ? Regul ar checking and nai ntenance of the UPS batteries
are done in order to reduce the consunption of the energy for charging
batteries. ? The usage of lights like CFL, t5 tube lights, and LEDs help in
energy conservation on the canpus. ? Students are being educated regardi ng the
necessity of energy conservation by displaying informative posters in all the
departnents. 5. Reduction in carbon footprints: Preventive nmeasures are taken
to check the em ssion of carbon dioxide in the institution. The parking
facility is provided for the students in an open ground which helps in
preventing the accunul ati on of pollution caused by vehicles to a maxi mum
extent. Students are encouraged to use bicycles to reach coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Titl e — Enhanced t echnol ogy- based teachi ng-1|earning process Cbjective To
i ncorporate technology into teaching | earning process. To use ICT platfornms for
enrichment of teachers and students. Context ICT plays a catalytic role in
enhanci ng and enriching the teaching | earning process. Incorporating ICT in the
teaching |l earning process adds a |ot of value to key learning areas. Al the
cl assroons are | CT enabled. In the outbreak of covid-19 when institution was
cl osed due to | ock down classes were conducted through online Practice Conduct
cl asses through the smart screen, PPT, and practical sessions through online
stream ng. Usage of online platforns |ike Zoom Google Meet for the conduct of
online classes. Assignnents Subni ssion via Google Cassroom E naterial for al
subj ects is upl oaded on the coll ege website. Conducted internal exans through
online node. Evidence of success Students find |ICT enabl ed class nore
interesting and interactive. It also helps to enhance the know edge of students
and to explore new nethods of teaching for faculties The online platform hel ped
institution to get connected with students was proved to be beneficial for the
advanced | earners and slow | earners thereby nmeking teaching | earning nore
i nclusive. Problenms encountered Internet access issues for students who reside
inrural Bangalore. Title of the Practice: Mandatory conpletion of online



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12424_promotion_activities_1630307684.xlsx

courses and devel opnent progranms for faculty Objectives: To set up a workforce
that is proficient with the necessary skills and know edge. To enhance teaching
processes and ultimately increase retention of acquired know edge, To engage

| earners and fulfil their various |earning needs and preferences 3. Context:

Enhancenent of research helps in increasing expertise of contenporary issues.

This results in enhancenent of educational quality percolating to student.
Skilled and qualified faculties yield higher productivity and growth of
institution. In this context, the institute has taken initiatives to naking
faculty taking up MOOCS and devel opment programmes. Practice: It is mandatory
for all faculty to conplete at | east one MOOC course in an academn c year
Faculties are given necessary guidelines by IQAC to register for MOOCS.

Evi dence of Success: Teachers have been incorporating MOOCs in the process of
teaching-learning in order to bring in new nethodol ogi es of delivery with
enhanced know edge. This new approach has nade the | earning process nore

interactive. There is an increnental growth in faculty nmenbers who have
conmpl eted MOOCS, paper publication and other research activities. Problens
encount ered: Though there were no nmmjor challenges faced in the inplenentation
of such a practice, there exists a thin line of difficulty in ternms of
exclusive tinme to pursue academnm c research activities. However, w th proper
gui dance from | QAC, faculties were able to manage the time after class hours in
the college for research activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps:// newhori zoncol | ege. co. i n/ wp-cont ent / upl oads/ 2022/ 03/ 7. 2. 1- Best -

Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

New Hori zon Col | ege, Marathahalli affiliated with Bengal uru North University,
Karnat aka is one of the |eading educational institutions of the state
endeavoring to provide excellent education and overall groomng to aspiring
| eaders. Its mission is to create world-class professionals by enlightening,
educating, inculcating, and i nmbibing a sense of professionalismin every
student. Besides a thorough training and instruction on the curricul umbased
nmodul e i nparted by the nost efficient set of faculty nmenmbers, the neticul ous
effort is also nade to hone the required skills in the students to create well -
groomed prof essional s conpetent enough to nmake their presence felt on the
international stage The Institute with its distinctive approach has a good
governance structure and adm ni strative nechani snms to ensure speedy
i npl ement ation of prograns chal ked out for the purpose. The prograns focus on
giving priority to organi zing various educati onal and awareness progranms to
make the students self-reliant, skilled, and enthusiastic to acconplish their
tasks confidently and face the chall enges of the fast-changing world gallantly.
These include Striving for academnm c excellence in | earning, creative practica
thi nking. Overall devel opnent of the individuals is possible through education
The primary notto of an institution is to inpart val ue-based education to its
fullest core with equity and excellence. To inpart such a learning attitude in
hi gher education at the UG |l evel our Institution provides exposure for the
students to get an opportunity to participate in every curricular, co-
curricular, and extension activity very actively. To strengthen the content of
learning the QAC is actively supporting in creating various platforns for the
students. To neet this end, under | QAC, various conmttees are established and
each committee has its own coordinator and nmenbers who are involved in
organi zi ng various prograns which helps in the overall growth of an individual
By inproving the infrastructure, focusing on conceptual |earning, noving
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outside the classroom and anel gamating technology with the education our
institution is putting its best effort in order to cone out of the shortcom ngs
of the know edge gap.

Provide the weblink of the institution

https://newhori zoncol | ege. co. i n/wp-cont ent/ upl cads/ 2022/03/7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan of Actions: 2020-21 The college | QAC devised a future action plan
for the year 2019-20 for the easeful and continued pursuit of excellence. The
cell decided to make plans regarding infrastructure, intake, quality inprovenent,
and neasurabl e success: (1) Conplying with the increased demand for the prograns
BCA, BBA, and BCOMin the city, the college would prepare itself to accept
greater intake of students, initially adding a section each in BCA and BBA
streams. (2) As recognition of its continued pursuit of excellence in quality and
education, the college has undertaken efforts to obtain permanent affiliation to
Bangal ore North University. (3) Geater efforts will be nade to provide the
students with real industry exposure and expertise by obtaining nore functiona
MOU s fromindustry giants, conpanies, and corporates. (4) The college would
exhibit its commtnent to excellence by striving to increase the overall result
percentage to above 95. (5) The college endeavours to significantly inprove the
nunber of successful placenments by introduci ng new Val ue Added Prograns al ong
with the ones that are regularly practiced. New soft-skill training prograns such
as Personal Branding and Personality Assessnent Program (PAP) woul d be introduced
to all the students of BCA, BBA, and BCOM (6) The | QAC has deci ded to add ACCA
(Association of Certified Chartered Accountants), a globally recognized industry-
rel evant certificate programas an optional course that can be pursued along wth
graduation to the truly aspiring students of BCOM (7) A neasure of continued
pursuit of know edge and excellence by the faculty would be the increased anmount
of research and inquiry in the respective fields achieved by the increased nunber
of research paper and book publications. The college plans to achieve this by
facilitating the processes of research and publication by providing financial
assi stance and easing the duty hours to facilitate extensive research in the
particular area of interest. The strategic action plan adopted by the college
woul d direct its goals, growh, acconplishnents, and conduct for the next
acadeni c year.
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