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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NEW HORI ZON COLLEGE, MARATHALLI

Name of the head of the Institution

Dr. R Bodhi sat van

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08066297777
Mobile no. 9900237217

Registered Email

pri nci pal nhcm@ewhori zoni ndi a. edu

Alternate Email

princi pal nhc. edu@nai | . com

Address New Hori zon Col |l ege, Marathalli CQuter
Ri ng Road, Bellandur Post, Bangal ore -
560103

City/Town Bangal ore

State/UT Kar nat aka

Pincode 560103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prasanna prakash

Phone no/Alternate Phone no.

08028440666

Mobile no.

9986461191

Registered Email

prasannap@ewhori zoni ndi a. edu

Alternate Email

prasannapr akash95@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://newhori zoncol | ege. co. i n/ naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps:// newhori zoncol | ege. co. i n/ naac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 A 3.11 2019 18- Cct - 2019 17-Cct - 2024

6. Date of Establishment of IQAC

09- Feb- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on energi ze your
experti se(Non teaching

11-Jul -2018 5



https://newhorizoncollege.co.in/naac/
https://newhorizoncollege.co.in/naac/

staff)
FDP on teaching, |earning 17-Jan- 2019 30
and nentoring 3
Gui dance for career in 25- Feb- 2019 180
avi ation, hospitality & 1
event managenent by
FLEDGE institute
Prepl acenment training 13- Apr-2019 150
sessi ons 7
Wor kshop on revi sed NAAC 12-Jan-2019 45
SSR pr oceedi ngs 1
Wor kshop on the new age 10- Nov- 2018 156
entrepreneur 1
Quest lecture on 20- Feb- 2019 150
financial literacy 1
VMDP on enoti onal 01- Sep- 2018 4
bal anci ng 1
Wor kshop on institutional 22- Aug- 2018 45
accreditation 1
Acadenmi ¢ Admini strative 17- Sep- 2018 0
Audi t 2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12379_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12379_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

> Periodic training prograns and 100 percent placenents. > Pronoting the research
culture through publications and projects. > Managenent devel opnent prograns,

Facul ty devel opment prograns, , CGuest

| ectures, Workshops and Industrial visits.

>Activities conducted through various student activity cells. > Feedback from all
t he stakehol ders.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Dhwani -cultural activities

Dhwani cultural activities (Sol o Dance,
Dext er Painting. Gam ng, Solo Singing,
M ne, Poster making, Mne, Video

Maki ng, Mono Act, Dranma, G oup Dance,
Phot ogr aphy, Fashi on Show, Debat e,
Goup Singing, Creative Witing, Face
Pai nti ng) was conducted for freshers
supported by new initiatives. The thene
for Dhwani 2018 was Super vill ains.
Students fromall 3 streans
participated with zeal and enthusiasm

| nvest or Education Program

The 1 QAC organi zed I nvestor Education
Program (I EP) on behal f of BSEl PF.
Session was on Capital Market

Awar eness, |ntroduction to Miutual Fund
and Financial Planning for V Sem B. Com
students. Session was delivered by M.
K Srinivasan who is a qualified conpany
secretary having 25 years of experience
in financial market. Al the students
from Comrerce streamwas able to get a
practical exposure to the capital

mar ket .

Report

Acadenmi ¢ and Adm nistrative Audit

The | QAC deci ded to conduct internal
Academ ¢ and Admi nistrative Audit
Report. This to assess and have nore
clarity on academ c matters.

Preparati on of

| esson pl an

IQAC initiated the tinely subm ssion of
| esson plan and | esson nodul e at the
begi nni ng of each senester.

Guest Lecture

A Guest Lecture was conducted by NSS
(Soci al Awar eness anong Youth) by M.
Jacob Chacko an architect and founder
menber of Save Lives a Social Awareness
NGO, Trustee of Karunya Bangal ore and
menber of various organisations for |



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12379_Contribution.xlsx

Sem BBA students. This program created
a sense of societal awareness to al
the participating students.

I nducti on Program

The 1 QAC organi sed | nduction Programme
for First senester BBA/B. Conf BCA of
2018 19, The induction programwas hel d
at New Horizon Col | ege Auditorium

Chi ef Guest was Lion Captain Siva

Subr amanyam from Li ons Cl ub. The
program was attended by parents and
students as well. The participants were
able to get clear insight into the
functioning of the coll ege.

Organi ze FDP and refresher training
program for teaching and nonteachi ng
staff

The 1 QAC, in discussion with the

princi pal comruni cated to QASDC
[Quality Assurance and Skil

Devel opnent Cell] of the institution to
organi ze FDP and refresher training
programes at every start of the
semesters. This program enabl ed and
noti vated the faculty nenbers to
perfrom better.

To inprove participation in Research
and organi ze Research Orientation
Pr ogr ans

The I QAC, in discussion with the
principal initiated to organize
research orientation programme for the
faculty menbers to inprove research

cul ture. Encouraged the faculty nenbers
to publish nore quality research
papers.

Appoi nt ment of Conmittee Heads

| QAC instructed the Head of the
Departnents to appoint the Head and the
menbers of the various committees for
its effective functioning. Besides
organi ze nunerous activities related to
the respective conmittees.

Preparati on of Academni c Cal endar

| QAC instructed the Head of the
Departnents to prepare an Academ c

Cal endar of events according to the
Bangal ore North University cal endar of
events. This COE guides the functioning
of the respective departnments by

i ncorporating various activities that
facilitates nmeeting up with deadlines.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng counci | 18- Nov- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12379_Quality.xlsx

" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 13- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege maintains fullfledged
managenent informati on system which has
been inplenented for the planning and
adm ni strati on of students, staff,
library information, finance and
accounts etc. MS assists in

eGover nance which is incorporated

t hrough vari ous processes such as
nonitoring the student’s attendance,
Fee col |l ection, Accounting, Payroll

Li brary managenent system and interna
assessnent eval uati on process since
2013. The M S tools inplenented across
various departnents are: > Library

i nformation: Easylib: This software
hel ps in effectively nmanagi ng the stock
of books and tracking of nunber of
books issued. > Staff Managenment: Smart
Drive: This tool helps in day to day
updati ng of attendance of staff, it

al so helps faculties to update their
achi evenents, prograns attended, papers
publ i shed etc. > Finance and Accounts
Saral Pay Pack and Tally: This MS too
hel ps in effective nmaintenance of
payroll of all the staff nenbers. >
Exam nati on: Edunerge: Conducting
online tests, capturing and processing
of marks for the exans, student

adm ssions and admi ssi on process,

coll ection of feedbacks etc. > Al umi:
Al maShi nes: This al ummi managenent
system easily handles alumi data. It
hel ps in alumi engagenent,
registrations, participation in
fundrai si ng needs.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

As the college is affiliated to Bangal ore North University, the institution
follows the curriculum prescribed by the University. The institution ensures
effective curriculumdelivery through a well-planned and docunented process
with well-defined and i nfornmed | earning objectives and outconmes. Under st andi ng
t he expected conpetencies of the students, in fulfilling their roles help in
the designing and curriculumdelivery. Beginning of every academ c year
uni versity conducts nmeeting which will be attended by the Principal and Head of
the Departnent, the proceeding of the same will be communicated to all Faculty
menbers. Based on the University cal endar of events, | QAC prepares an
institutional acadenic cal endar of event at the beginning of all senester that
needs to be followed by all the departnents. Each departnent plans different
academ c activities senester wi se and the same gets reflected in the
I nstitutional Academ c Cal endar. The College follows a structured | esson plan
based on which each departnment prepares the tine table. Subjects are allotted
to the faculties according to their area of interest and teaching
experience/ speci alization. Every staff nenber prepares a | esson plan which
hel ps themto conduct the classes effectively and conplete the syllabus. The
faculty has to plan and docunent a detailed | esson plan based on topic and
duration at the commencenent of the senester. Lesson plan prepared by faculty
menber includes topics to be covered, teaching aids like ICT, videos,
activities, assignnent and chal k and board. Faculties are also instructed to
devel op online and other related platfornms to enhance the | earning experience
for the students. Connect hours and renedi al classes are conducted to ensure
the better performance of all students. The initiatives taken up by the
institution for effective curriculumdelivery: 1. Online study naterials are
made avail abl e to support classroomteaching. 2. Library facilities for
students are nade avail able for 365 days. 3. Class delivery is predom nantly
interactive. 4. Donmain rel ated/subject related guest |ectures are organi zed
under regular interval of tinme. 5. Faculties are encourage to attend various
wor kshops/ seminars to keep thensel ves updated on new t echnol ogi es/ concepts. 6.
Internal tests and preparatory exans are conducted after continuous eval uation
and assignnments. 7. Renedial classes, connect hours are conducted by al
departnents to help students performbetter in the exam nation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
| oT- NI L 01/ 06/ 2018 180 Focus on E Focus on
I nt ernet of nmpl oyability skill develo
things N L pnment -
1/ 6/ 2018 Techni ca
—[ 6] Focus skills
on Enpl oyab
lity Focus
on skill dev
el opnent -
Techni cal
skills
For ei gn NI L 05/ 06/ 2018 180 Focus on E Focus on
Language npl oyabi lity ski |
- Internatio devel opnent
nal

Pl acenent s

NI L 01/ 01/ 2019 180 Focus on E Focus on E




Statistical
Tool s for
Dat a
Anal ysi s

Soci al Ent NI L
repr eneur shi

p

Suppl y NI L
Chain

Logi stics

Managenent

02/ 06/ 2018 180

08/ 01/ 2019 180

npl oyabi lity ntrepreneurs
hip and
Manageri al
Ski | |

Focus on E Focus on
ntrepreneurs skill
hi p devel oprent -
Manager i al
Ski Il

Focus on
ski Il
devel opnent -
Deci si on
maki ng ski l

Focus on E
npl oyabi lity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BBA Sci ence & Soci ety 24/ 07/ 2018
BBA Personal ity Devel opnent 24/ 07/ 2018
BBA I ndi an Constitution & 24/ 07/ 2018

Human Ri ghts
BCom Envi ronnent St udi es 24/ 07/ 2018
BCom Val ue Educati on 24/ 07/ 2018
BCom Personal ity Devel opnent 24/ 07/ 2018
BCom Busi ness Taxati on 12/ 01/ 2019
BCA I ndi an Constitution & 24/ 07/ 2018
Human R ghts
BCA Culture, Diversity and 24/ 07/ 2018
soci ety VI
BCA Envi ronnent St udi es 24/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom NA 01/ 06/ 2018
BBA NA 01/ 06/ 2018
BCA NA 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
918

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12379_Program_introduced_1629868564.xlsx

| oT-1 nternet of things 01/06/2018 43
For ei gn Language 05/ 06/ 2018 251
Statistical Tools for 01/01/ 2019 208
Data Anal ysi s
Soci al Entrepreneurship 02/ 06/ 2018 208
Supply Chain Logistics 08/ 01/ 2019 208
Managenent
Attitude and 25/ 06/ 2018 1241
Behavi oural Devel opnent
YOGA 23/ 06/ 2018 103
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Fi nance 52
BBA Mar ket i ng 46
BBA HR 31
ViewFile

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege sincerely accepts the feedback given by all the stakehol ders -
Students, Parents, Alumi, Enployers Teachers, since it helps the institution
to neet their expectations in achieving excellence. In this direction a
comput eri zed Feedback systemon faculty nmenber is obtained from students during
t he begi nning and during the end of every senester. In order to enhance Quality
delivery in teaching a specialized cell called Quality Assessnent and Ski l

Devel opnent Cell (QASDC) conducts the Faculty devel opnent Programs (FDP), C ass
Observations in order to help the faculties to incorporate the new teaching

met hodol ogi es which in turn make the classroomteaching nore effective and

i nnovative. QASDC al so conduct classroom observations of all the faculty
menbers to ensure that the classes are nore innovative and interactive. 1
Parents Feedback: Parent Teacher Meeting (PTM will be conducted in every
semester. The class nentor will discuss about their respective ward' s interna
mar ks, attendance and the invol venment of the ward in various student activities
conducted by the college throughout the semester. Feedback forns are filled by
the parents at the end of PTM 2. Feedback of Al umi: Al umi Association
Meeting is held every year in which the alumi hel p the students to explore new
technol ogi es, share techniques to crack the interviews etc...Brain stormng
events are conducted in the form of workshops and guest |ectures by the al umi.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12379_Value_added_courses_1630057503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12379_Projects_undertaken_1629870110.xlsx

Alummi al so hel ps in funding the needy students. Al ummi
inputs in the formof feedback. 3. Feedback of Enpl oyer:
feedback on the kind of topics to be covered under
before facing actual interview Action Taken: Placenent departnent provides Pre-
Pl acenent training programas per the skill set requirenment given by enpl oyers.
4. Students feedback: Students feedback on teaching learning is collected. 5.
Teachers feedback: Feedback fromfaculties are collected periodically. Exit
feedback fornms: It is customary that exit feedback fornms are obtained from
outgoing final year students. The fornmat is designed to collect the inputs
regardi ng the useful ness of support systemof institution related to, Training
and pl acenent, Teaching and | earning process, Relevance of project work, study
material, Infrastructure, Extra and co-curricular activities, sports and the

i kes. Feedback Eval uation process: Stepl: Collection of feedback fromall the
students across departnents for all subjects based on paranmeters designed in
feedback form Step2: Average is calculated based on all the paraneters. Step3
M ni mum average of 3.5 on the scale of 5 is expected fromall the faculties. In
case this average is not nmet then corrective neasures are taken as suggested by
the Principal. Corrective neasures taken: Counseling will be provided to
concerned faculty by the Principal. The faculties are encouraged to attend the
Faculty Devel opment Program (FDP) on areas of inprovenent. Al the above

nmenti oned feedbacks are collected fromthe different stake hol ders, as per

provi des the val uabl e
Enpl oyer provides us
Pre- Pl acenent training

whi ch an action plan is formnul at ed.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCA NA 90 99 90
BCom NA 200 220 200
BBA NA 180 201 179
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1241 Ni I 42 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 42 80 22 Nill 14

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12379_Demand_ratio_1629953805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12379_ict_tools_1629954106.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college organizes orientation program for parents and students at the commencement of the academic year.
This program facilitates students to familiarize with the institution norms, academic environment, curricular and
extracurricular activities. They are also introduced to their class mentors, who play a crucial role in mentoring the
students. The mentors provide both academic and personal guidance for the overall development of the
students. The mentors also give constructive feedback on academics and other aspects of career design. The
following are the objectives of mentoring system ¢ To help fresh students adapt to the culture of the institute. o
To counsel academically weak students and to play an important role in helping students cope with academic,
extra-curricular and personal problems. « Extra coaching is provided to slow learners. ¢ The students who scored
better marks in their previous examinations are enrolled for a batch of reconnect hours and are encouraged to
secure university ranks and to take up competitive exams like CAT, MAT and PGCET. « To proactively identify
problems of the students and to bring them to the notice of the concerned authorities through telephonic calls. ¢
The Mentor helps the mentee overcome any problem (academic or social) and acts as an advisor and as a
responsible role model. At the same time, the mentor must realize the importance of making his/her mentee
independent and self-reliant. « Ensuring regularity and punctuality of students through counselling sessions. Role
of Mentor « Mentor shall meet respective batches frequently in a year. « Personal counselling is the main role
played by the mentor. « The mentor shall meet students of their batches in the first meeting and discuss general
matters related to academics. « The mentor shall counsel the students who are facing difficulty in adjusting to the
environment and other challenges. « Subsequently, they shall meet and and discuss matters related to their
performance and future plans. « They help students to balance between professional and personal goals. The
following are some of the strategies adopted in mentoring the students: ¢ Identify strengths and weaknesses of
the students in all fields « Identify hobbies and fields of their interests and motivate them to excel « Know their
academic and psychological needs and guiding them accordingly « Guide and motivate to improve their results.
Specific Outcome: The target group of the slow learners showed improvement in the concerned subjects and
scored better marks in the university examination while advanced learners showed better performance in the
concerned subjects and scored better marks in the university examination.

Number of students enrolled in the
institution

1241

Number of fulltime teachers Mentor : Mentee Ratio

42 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

14

14

Nill

14

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. R Pri nci pal Li ons C ub
Bodhi sat van Li feti me Menbership
2018 Raj esh H Assi st ant Best Research
Pr of essor Paper Award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Last date of the last

semester-end/ year-

Date of declaration of
results of semester-

Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12379_e_resource_1629961668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12379_Honours_recieved_1629954783.xlsx

end examination end/ year- end
examination
BBA BBA 5 08/ 12/ 2018 18/ 03/ 2019
BCom BCom 5 08/ 12/ 2018 19/ 03/ 2019
BCA BCA 5 03/ 12/ 2018 15/ 03/ 2019
BBA BBA 6 23/ 05/ 2019 26/ 07/ 2019
BCom BCom 6 23/ 05/ 2019 24/ 07/ 2019
BCA BCA 6 23/ 05/ 2019 23/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Uni versity guidelines are strictly adhered to with respect to CIE process. One
internal test and one preparatory exam are conducted. The schedul e of interna
assessnents is comuni cated to students and the faculty, in the comencenent of
each semester through college academnm ¢ cal endar which is in convergence wth
the university academ c cal endar. A week before the internal exam the tine
table is displayed on the notice board. The internal evaluation is conducted
for 30 marks. One internal test and one preparatory exam are conducted per
senmester. Subm ssion of assignnments and attendance requirenents is as per the
University norns. ¢ Internal and preparatory exam question papers are prepared
as per the university exanmi nation standards. ¢ The question papers are prepared
by the respective teachers by taking the inputs fromthe subject experts. ¢ The
faculty prepares the answer key / Schene of evaluation and it is documented
with a copy of sanple question paper for the future reference. A systematic
val uation systemis followed. ¢ O her node of assessnent is carried out in the
formof quiz, assignnents, group discussions and class tests to judge the
performance of students in an effective manner. ¢ Students are allowed to go
t hrough the val ued answer scripts of internal assessnent tests and doubts
regardi ng evaluation are cleared. ¢ Internal Test performance are intimated to

the parents in the Parent Teachers Meeting Students will be mapped for connect
and reconnect hours. ¢ Based on the performances in the preparatory exans,
students will be chosen for the batch of renedial classes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is a significant docunent, which contains the npst

i mportant dates that serve as a guidance to the teachers and students. Cal endar

of events is prepared at par with university cal endar of events. It contains

i nformation about internal exam nation dates, extra co-curricular activities

and sports events. External exam nations are conducted by the college at the
end of the senester as per the norns of Bangal ore North University. Cal endar of
events is circulated to the teachers, nmade avail able on the coll ege website and
al so displayed on the college notice board. ¢ The schedul e of all exam nations
is given in the acadenic calendar. ¢ The teachers plan their classes as per the
academ c cal endar. ¢ External exam nations are conducted by the coll ege as per

the norns of Bangal ore North University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps:// newhori zoncol | ege. co. i n/ naac/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12379_Evaluation_1629955396.xlsx
https://newhorizoncollege.co.in/naac/

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCA BCA BCA 55 50 91%
BCOM BCom BCOM 162 144 89%
BBA BBA BBA 117 107 91%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://newhori zoncol | ege. co. i n/ naac/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 BL Security 1.7 1.7
Proj ects Services
Maj or 365 Dur ga Book 2 2
Proj ects Agenci es
Maj or 365 Eduner ge 1.25 1.25
Proj ects
Maj or 365 Eduner ge 1.25 1.25
Proj ects
M nor 210 Sri Bhavani 0.7 0.7
Proj ects Enterprises
M nor 240 Sri Bhavani 0.8 0.8
Proj ects Enterprises
M nor 210 Desi gner 0.9 0.9
Proj ects Destination
M nor 180 | fashion 0.6 0.6
Proj ects
St udent s 210 Ace group 0.5 0.5
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
St udent s 180 Swadi st a 0.5 0.5
Resear ch Catering online
Projects (O her
t han conpul sory
by the
Uni versity)

View File

3.2 —Innovation Ecosystem



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12379_Pass_percentage_1629956069.xlsx
https://newhorizoncollege.co.in/naac/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12379_Research_Fund_1630410818.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

IPR - Tools to protect
i nventions and creations

Depart ment of Comrerce

t he Departnent of
Comput er Applications

and Managenent along with

01/ 12/ 2018

Rei nventing you

The New Age entrepreneur -

| QAC ED cel |
wi th the Departnment of

and t he Departnent of
Conput er Applications

of NHC al ong

Conmrer ce and Managenent

10/ 11/ 2018

“ SPRI NG BOOT”

FOSS CLUB of MCA

Col | ege of Engi neering
for

depart nent of New Hori zon

BCA students of NHC

26/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 01/ 06/ 2018 NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 New NHCM Per f ect Event 15/ 06/ 2018
Hori zon Pl anner s Pl anni ng
Col | ege conpany
I ncubati on
Centre
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

BCA

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal COWERCE and 35 5.18
MANAGEMENT
I nt ernati onal BCA 10 5.25

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12379_Incubation_centres_1629873059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12379_journals_notified_on_UGC_1629873407.xlsx

Department Number of Publication
COMVERCE NMANAGEMENT 16
BCA 8

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 NI L Ni I
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 19 5 Nill
nar s/ Wor kshops
Present ed 5 5 Nill Nill
papers
Resour ce Nill Nill Nill 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Vot er Awar eness NSS 1 45
Canpai gn
Cancer awar eness Rotary C ub 2 50
detection canp
(26th June 2018)
Ai ds awar eness Young Hearts 1 48
(9th July 2018) Foundati on
Di saster Sri Satya Sai 2 65
Managenent Seva Organi zati on

Awar eness Seni nar
(28th July 2018)



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12379_Books_and_Chapters_1629873598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12379_Faculty_participation_1629873907.xlsx

Donati on of Chi nnappanahal | i 1 42
cl ot hes and Gover nment School
stationary itens
(3rd Aug 2018)
Heal t h Awar eness Karunashraya (an 1 48
Programe (18th Aug NGO)
2018)
Organ Donati on MOHAN f oundati on 1 78
Awar eness Program
Clean India Drive NSS under Swatch 3 125
(20 Aug 2018) Lal Bhar at Abyayan
Bagh cl ean-up
Janapada Loka Janapada | oka 1 56
visit ( 6-9-2018) nmuseum vi si t
O phanage visit Sanmar t hanam Tr ust 1 22
(22-8-2018)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Mar at hahal | i Certificate of Govt of India 80

Village clean up conmpl etion of the

drive under the Swat cha Bhar at

Swat cha Bhar at Sunmer | nt er nshi ps

Abyayan
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS Col | ege Vot er 1 45
St udent Cl ub Awar eness
Canpai gn
NSS Rotary C ub Cancer 2 50
awar eness
det ection canp
(26th June
2018)
Leo Cd ub Young Hearts Ai ds 1 48
Foundat i on awar eness (9th
July 2018)
NSS Sri Satya Sai Di saster 2 64
Seva Managenent
Organi zati on Awar eness
Sem nar (28th
July 2018)
Leo C ub Donati on of 1 42
Chi nappanahal | i cl ot hes and



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12379_Extension_1629874404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12379_Awards_for_extension_1630411305.xlsx

CGovt School

stationary
itenms (3rd Aug
2018)

Leo C ub

Kar unashr aya
(an NGO

Heal t h

Awar eness
Programe (18th

Aug 2018)

48

Leo C ub

MOHAN
f oundati on

Organ
Donati on
Awar eness

Program

78

Swat cha
Bhar at h Abyayan

NSS

Cl ean I ndia
Drive (20 Aug
2018)

52

Eco C ub

Say Trees

Tree Planting
Drive on Wrld
Nat ur e
Conservati on
Day 10
Sept enber 2018)

56

Leo Cl ub

Col | ege

St udent Cl ub

Anti Drug
Awar eness
Canpai gn

50

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty exchange Ms. Sushma Murt hy NI L 6

program fromJain
Uni versity

Facul ty exchange Ms. Deepi ka from NI L 6
program Jain University

Facul ty exchange Ms. Chitra Ravi NI L 6
program from MLACW

Facul ty exchange M. Rajesh To NI L 6
program MLACW

Facul ty exchange Ms. Prasanna NI L 6
pr ogr am Prakash To MLACW

Facul ty exchange Ms. Gnaneswari G NI L 6
progr am To Jain University

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12379_Students_in_extension_1629875272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12379_Collab_activities_1630409313.xlsx

I nternship

Digita
Connect ed
Assets At

Sap Labs (On
Job
Tr ai ni ng)

Sap Labs
(On Job
Tr ai ni ng)

15/ 02/ 2019

28/ 02/ 2019

Sachi n

I nternship

A Study On
Cust omer
Rel at i onshi p
Managenent
At Novopay
Sol uti ons
Private
Limted
(Bcom Surmer
I nt ernshi p)

Novopay

Sol uti ons

Private

Limted
(Bcom Sumer
I nt er nshi p)

21/ 01/ 2019

11/ 02/ 2019

ol | al eshw
ara

I nternship

A Study On
Cust oner
Satisfaction
Towar ds
Goods And
Servi ces
Render ed By
M Ahaned
Super Mar ket

Mk Ahaned
Super Mar ket

16/ 01/ 2019

31/ 01/ 2019

Asl am

I nternship

A Study On
Overal |
Cust oner
Satisfaction
I n Sai
Keer t hi
Honda

Honda

21/ 01/ 2019

04/ 02/ 2019

DakKki |
Sr eehar sha

I nternship

A Study On
Wor ki ng
Capi t al

Managenent
At Big
Bazaar

Bi g Bazaar

21/ 01/ 2019

11/ 02/ 2019

Deepak R

Internship

A Study On
Cust oner
Satisfaction
At Tvs
Vehi cl es

Tvs
Vehi cl es

07/ 02/ 2019

21/ 02/ 2019

Dhanush
Reddy M K

I nternship

A Study On

Wor ki ng

Capi t al
Management
At Keshor am

Keshor am

01/ 02/ 2019

18/ 12/ 2019

ol |l a
Chandr a
Surya

I nternship

A Study On
Capi t al
Budgeti ng At
Dr. Reddy
Labs

Dr. Reddy
Labs

25/ 01/ 2019

18/ 02/ 2019

Gunda Naga
Sai  Akhi

I nternship

A Study On

Hot e

14/ 02/ 2019

28/ 02/ 2019

Mat hew




Mar ket i ng
Strategies
O Hot el
I ndustry To
Cope Up Wth
Recessi on
Wth Special
Ref er ences
To Hot el

Empire

Empire

Var ghese

I nternship A Study On
Consurmer
Sati sfction
At Big

Bazaar

Bi g Bazaar

28/ 01/ 2019

11/ 02/ 2019

Mr
Mohamred
Meesam

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Sol utions Pvt Ltd.

Anal ytics Training

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

K2 Learning 10/ 07/ 2018 CA Foundati on 80
Resour ces Tr ai ni ng

JV d obal 25/ 06/ 2018 Attitube And 1241

Services Ltd Behavi our al
Devel opnent Program
Et hnot ech 01/ 06/ 2018 Advanced 120
Acadeni ¢ Sol utions Techni cal Skill
Pvt. Ltd. Devel opnent - Ci sco
N W Technol ogi es
AW Aspire 11/01/ 2019 Busi ness 100

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

84.75

55. 45

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

Semnar halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12379_Linkages_1630386692.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12379_MoU_1630325416.xlsx

Vi deo Centre Exi sting

Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Exi sting
O hers Exi sting
View File
4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Lib Ful l'y 4.4.7 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9756 2091491 520 108911 10276 2200402
Books
1380 296688 153 49323 1533 346011
Ref er ence
Books
e- Books 12474 68700 3126500 11800 3138974 80500
Journal s 16 155172 Nill 24913 16 180085
e- 3135809 46550 6293 11800 3142102 58350
Jour nal s
Di gital 1 46550 Nill 11800 1 58350
Dat abase
CD & 232 Nill 25 Nill 257 Nill
Vi deo
Li brary 1 106200 Nill 21240 1 127440
Aut omat i on
Weedi ng Nill Nill Nill Nill Ni Tl Nill
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

01/ 06/ 2018

No file upl oaded.

4.3 — IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12379_augmentation_details_1629956953.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/12379_Library_1629958768.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 258 168 258 30 30 6 8 200 16
g
Added 0 0 0 0 0 0 0 0 0
Tot al 258 168 258 30 30 6 8 200 16

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

D Space
http://202.62.95. 70: 8080/ spui/handl e/ 1
23456789/ 3554
Eduner ge htt ps://ww. eduner ge. com

Col | ege Website Study nateri al
https://newhori zoncol | ege. co.in/bcom #s

tudy-nmaterial s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

8475000 5544772

47978000 20541189

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

? I CT enabl ed cl assroom We have 22 | CT enabl ed and wel | - equi pped cl assroons,
Wi th high-speed W-Fi facilities that can accomobdate 1241 students. Al
classroons are well ventilated at par with gl obal standards. ? Sem nar halls:
The col |l ege houses 2 seminar halls with seating capacity of 168 and 200
respectively with state-of-the-art facilities to serve the need of every
student. Seminar halls are used for conducting sem nars, workshop, guest
| ectures, faculty devel opnent program student activity clubs and co-curricul ar
activities. ? Auditorium A 700-seater auditoriumis built to enul ate gl oba
standards for intellectual activities |ike paper presentations, sem nars,
wor kshops, debates. It is also used for intercollegiate conpetitions and
student club programs such as Orientation, Fresher Day, Ethnic Day, G aduation
Day and Farewel| Day. ? Video conference room Video conference room wth the
facility of telecomunication which allows two ornore |ocations to conmunicate
t hrough a sinmultaneous two-way video and audio transm ssions. It has facility
to record guest |ectures, webinars for the benefit of thestudents. ?
Laboratories: A total of 7 well equipped |aboratories with internet facilities
is available in the canpus. every systemin the laboratory is configured as the
academ c requirements. It also furnishes the requirenent val ue added prograns ?



http://202.62.95.70:8080/jspui/handle/123456789/3554
http://202.62.95.70:8080/jspui/handle/123456789/3554
https://www.edumerge.com/
https://newhorizoncollege.co.in/bcom/#study-materials
https://newhorizoncollege.co.in/bcom/#study-materials

Sports facilities: Qur canpus has indoor outdoor sports facilities for the

students. The indoor stadiumfacilitates the courts for basketball, volleyball
and badmi nton while a spacious and a wel |l -nmintained ground all ows students to
pl ay and hone their skills at football, handball, volleyball, basketball and

tennis. The canpus al so features a well-equi pped i ndoor and outdoor gynmnasi um
Recreational facilities, yoga and indoor ganes |ike chess, carrom table tennis
whi ch are neant to boost students intellectually and physically are al so
available in the canmpus. ? Library: Library spread over one floor and is open
24/ 7 ,365 days. The library has stack area, reference section, periodicals,
newspaper and nagazi ne section, reading hall, students discussion roons,
facul ty di scussion room books and stationary shop. A fully automated software
is used for library maintenance. Three books are issued to the students. In
addition to those two nore books are issued to the course toppers and one extra
book is issued to category students every senester. Books are issued to
students for a period of14 days. Online reservation can be done for a book,
which is already | ent out. Reserved books are kept separately in circulation
counter for two days for each menber. Students can meke online reservation for
books through opac. SMS alert throughhttp://way2sns.conmfree website) is used
for sending nessages to the students to collect reserved books. The library
sends due date rem nder to registered email ids of students. There is an option
inthe library to becone a deposit card hol der by payi ng nom nal refundable
anount to avail extra two books wi thout any possession tine limt. Library has
menbership with n-1ist consortiumwhich provides w de range of e-books, e-
journal s and e-databases. ? E-content: D-space: An institutional repository
that provides soft copies of University syllabus, textbooks, project reports,
| esson nodul es, previous year question paper and papers published by our
facul ties.

https://newhaorizoncollege.co.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent 250 2992500
frominstitution Schol arshi p

Fi nanci al Support
from Ot her Sources

a) Nati onal Soci al welfare 41 449110
depart nent
b) I nt ernati onal NI LL Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 18/ 06/ 2018 1241 New Hori zon
Counsel I'i ng Col | ege
Language Lab 04/ 07/ 2018 1241 New Hori zon
Col | ege
Ment ori ng 18/ 06/ 2018 1241 New Hori zon
Col | ege



https://newhorizoncollege.co.in/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12379_Scholarships_1630403710.xlsx

Bri dge Course 22/ 06/ 2018 140 New Hori zon
Col | ege
Renedi al 15/ 11/ 2018 146 New Hori zon
Col | ege
YOGA 23/ 06/ 2018 103 New Hori zon
Col | ege
Attitube And 25/ 06/ 2018 1241 JV d obal
Behavi our al Services Ltd
Devel opnent Program

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Foundat i on 111 Nill 1 Nill
Course for
CA
2018 Pre Nill 150 Nill 127
Pl acenment
training
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgemi ni 23 17 | BM 6 3
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BCA BCA Canbri dge MCA
Institutions
2018 1 BBA Conmrer ce/ M BMS VBA
anagenent Col l ege O



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12379_Development_Schemes_1630395380.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12379_Guidance_1630404056.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12379_Placement_1629889829.xlsx

engi neering
2018 1 BCOM Commer ce/ M BV VBA
anagenent col | ege of
Engi neeri ng
2018 1 BBA Comer ce/ M AM TY VBA
anagenent
2018 1 BCOM Conmrer ce/ M Al M5 VBA
anagemnent institution
2018 1 BCOM Conmrer ce/ M CVMRIT VBA
anagenent
2018 4 BCA BCA CVMRIT MCA
2018 33 BCOM Conmrer ce/ M NHCE VBA
anagenent
2018 40 BBA Conmrer ce/ M NHCE VBA
anagenent
2018 10 BCA BCA NHCE MCA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
TOFEL 1
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
The Dark Show Institution Level 12
Annual Sports Day Institution Level 1150
Kannada Debat e Institution Level 24
Best Manager Institution Level 11
Busi ness Qui z Institution Level 59
I nter-Coll egiate Uni versity Level 288
Kabaddi (nen) tournanment (Bangal ore North
Uni versity)
Inter-Collegiate Uni versity 324
Foot bal | (nen) tournanent Level (Bangal ore
Uni versity)
Sar gam State Col | ege | evel 5000
Chess( wonen) Institution Level 45
Group Dance Institution Level 45

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the

National/

| Number of | Number of

Student ID Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12379_Progression_1629890885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12379_Qualifying_1629953355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12379_Activities_Organised_1629955686.xlsx

award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d I nt er nat 1 Nill Vi gnesh
Medal i onal 17VFC41188 Raj
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution believes in student-centric execution of its acaden c and
adm nistrative activities by providing a platformfor the active representation
and participation of the students through various commttees. Each conmttee is

responsi bl e for organizing and participating in activities and events inside
and outside the college. Students are designated with the position of

President, Vice-President, Student club heads and sub co-ordinators and a

faculty coordinator. The pre-planned every day routine is also carried out by
the menmbers of Students’ Council after getting concurrence fromthe
adm ni stration and the nmenbers of the faculty who assune office of the Counci
Committee. Students’ Council organizes all the major events and cel ebration of
the college. bjectives and functions of Students Council: ¢ To pronote all -
round devel opnent (academ c, professional and personal) of students by
involving themin various co-curricular and extra-curricular activities. ¢ To
pronote an obliging culture anongst the students and to develop their
| eadership abilities. ¢ Conducting various activities/progranmes at intra and
inter-collegiate level. « To help in maintaining discipline and heal t hy
anbi ance on the college canpus. ¢ To seek help in special drives such as
fundrai sing, disaster nanagenent, and event managenent etc. Student’s
representati on on academ c and administrative areas includes: 1. Student
di sciplinary commttee: Two student representatives are identified to be a part
of this commttee along with a faculty menber to help maintain discipline
during regular college hours as well as during fest and events conducted in the
prem ses. 2. Anti -ragging committee: Two student representatives are
identified to be a part of this comrittee along with a faculty menber to keep
vigil on the fellow students and report any untoward activity/incidents.. 3.
Anti-sexual harassnment committee: Two student representatives are identified to
be a part of this commttee along with a faculty nenber to ensure a harassnent
free environment. 4. Student grievance redressal comrittee: The conmittee deals
wi th common problens related to academ cs and non-academ cs matters,
victim zation, harassnent by students and teachers, class delivery, class
di scipline etc. 5. Wnen enpowernent conmittee: Two student representatives are
identified to be a part of this commttee along with a faculty nmenmber to
saf eguard and create awareness on the rights of fenale students. 6.
Entrepreneurshi p Devel opment Cell - The ED cell helps the new age minds to
accept the chall enges of the real market situation and help themto conceive
i nnovative ideas and practices to bridge the gap between theoretical approaches
to applied research and also to develop m nd-set for start-ups. 7. Sports
committee- This conmittee has a sports captain and a vice- captain who al ong
wi th the physical education instructor notivate and encourage students to take
part in various |evels conpetitions. 8. Student Activity Centre — This centre
encourages students to take part in their area of interest in intra, inter
col l ege conpetitions. The various clubs under it are: Dance club, Drana club,
Musi ¢ Cl ub, Photography club, Media club and Literary Cl ub. Students al so
participate in various acadenmic activities along with faculty nenber in
organi zi ng wor kshops, seninars and conferences at intra and inter coll ege
| evel .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
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Yes

The Alumi Association of the college contributes significantly to the

devel opnent of the institution through financial and non-financial neans. The
Col I ege has a functional Alumi Association. It neets periodically to discuss
the ways and neans to inprove the academ c environnent of the College, as well
as to exchange views on the enploynent opportunities and scope for higher
education. In association with NSS Units, the association regularly conducts
Bl ood Donation and Health Check-up Canps. Al the departnents have a Dat abase
of the final year students, which is updated fromtine to tine. Annual Al umni
Meetings bring a rich interaction between old and younger generations, which
al so uphol ds our cherished custons and traditions. It also deliberates upon the
role of the Alumi in positive interaction with the society through
participation of young students under the guidance of senior teachers. The

al umi association of the college was started in the year 2011 and is a

regi stered organi zati on. An associ ation of graduates, or nore broadly, of
forner students ains to create this very powerful network. Every year, the
associ ation conducts an annual get-together in the college, serving as a
platformfor the graduates to share their professional experiences and tips for
the current students to excel in the corporate world, and pointers on how the
I earning fromthe coll ege hel ped them get grooned professionally and
contributed to building and shaping up their career. An alummi portal is
created in the college website for better interaction and connection of the
alumi. The alummi nenbers act as a nedium for placenent activities. The
menbers of the alumi association regularly interact with the Principal
training and placenent office and the HODs regardi ng the expectation of the

i ndustry that needs to be nmet by the institution. Such inputs will support for
the devel opnent of the institution. Alumi nenbers are invited to give guest

| ectures on relevant topics connected to the market scenario. Alummi al so
facilitate in providing internship for students. Feedback given by alumi play
an inportant role in structuring the acadenic policies. Student Alumi plays a
vital role to bridge the gap between academ c and corporate that pronote
personal and career enhancenent of students. This help the present students to
have a positive inpact on developing their personality, building up spirit of
confidence, and a right attitude to face the mass challenges in an optimstic
approach. Sone of the activities and contributions of the Alumi Association
are as follows: ¢ To organi ze events such as alumi neet every academ c year. e
Al ummi contri buted through organi zi ng guest lectures by inviting visiting
faculty and resource persons. e« Participation of alumi in

sem nar s/ conf erences/ synposi uns organi zed by the college. ¢ The Al umni

Associ ation al so hel ps the students and alumi of the college by creating

pl acenent opportunities through on the canpus and off the canpus pl acenent
drives. ¢« The nenbers of the Alumi Association have regular interaction with
the Principal, the nmanagenent, and the staff nenbers regarding the overal

devel opnent of the coll ege.

5.4.2 — No. of enrolled Alumni:

1094

5.4.3 — Alumni contribution during the year (in Rupees) :

75500

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neet, Career counselling session on US Audit and C oud Computi ng

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

As an institution, New Horizon College, has always pronoted inclusive and
partici pative managenment and decentralisation of authority ainmed at healthy and
constructive growth of the College by involving the interests of all concerned
st akehol ders. The top nmanagenent consisting of the Chairman, the Principal,
Head of the Departnent(s) and the | QAC coordi nator who designs quality policy
and they plan on its effective inplenentation. The top managenent ensures the
snooth functioning of the college. In various initiatives to be taken, the
policy of participative managenent is practiced. So the college follows its
footprint in its academic and adm nistrative tasks through the various
comm ttees. Inportant policy-naking decisions are taken by these committees
i nvol ving teaching staff, non-teaching staff as well as students form
committees for the snooth execution of all the events. ? Faculty Devel opnment
programwi || be conducted at institutional level. ? Wrkshop / Guest |ectures
activities will be conducted at departnent and institutional level. ?
Partici pative Managenent - To oversee the effectiveness of individual faculty
regul ar academ c revi ew neetings are conducted at the end of interna
assessnent and rectify any omission on the part of the individual faculty to
come to the right path.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curri cul um Devel opnent

The college follows the cal endar of
t he Bangal ore University and Bangal ore
North University to be in sync with its
academ c schedule it also has its own
cal endar of events that incorporates
curricular, co-curricular and extra-
curricular activity plans for the
semester. The college foll ows senester-
scheme pattern and the CBCS system
i ntroduced by Bangal ore University in
t he academ c year 2014-15. The coll ege
conducts the Two Internal Exam nations
as per the University instructions
under which, students are supposed to
attend the internal tests based on
whi ch students will be credited with
the internal marks. Students have to
fulfill all the requirenments set up by
the university then only they are
eligible to get the hall tickets to
wite their semester exam nation

Institution has adopted nodern
techni ques of | CT audio visual in
curriculumfor their |earning. Besides
these students are exposed to case
studi es, brainstorm ng exercises, group
di scussi ons, role-plays, problem
sol vi ng, assignnents, etc., for

Teachi ng and Learni ng




effective learning. In addition,
teachers are made to take MOOC courses
from NPTEL, SWAYAM for el ective
subj ects to enhance the know edge. 1.
Senest er Pre-conmencenent Preparations
- Col | ege Acadeni c Cal endar in
consonance with University Cal endar
-Lecture plans -Lecture Mdules -ICT
tool s and innovative teaching practices
-Updating the library with appropriate
books as suggested by the faculty
-Modi fying the | aboratories to cater
for the needs of revised syllabus and
new technol ogy. 2. Monitoring the
teachi ng process through: -Online
f eedback from students - Teachi ng
observati ons by NHQASDC - Resul t
anal ysis at the end of senester
exam nation. 3. Addressing issues of
i ndi vi dual student -Additional classes
for slow | earners -Personal guidance to
students approaching with difficulties
- Ment or - Ment ee Rel ati onship

Exam nati on and Eval uati on

The institution strictly adheres to
t he Bangal ore University and Bangal ore
North University nornms for conducting
Uni versity exam nation at the end of
each senester. The institution
mai ntai ns conpl ete transparency in the
exan nati on and subsequent eval uation
process like: - ¢ Taking the question
papers fromthe university on tine. e
Openi ng the seal of the question paper
in front of sitting squad and two
students by recording video |later which

will be sent to the university as a
proof. ¢ Room Invigilation Duty
allotnment list will be distributed to

the faculties 1 week prior to the exans
to avoid chaos at the [ ast nmonents. -
Proper packing of the answers sheets at
the end of each exam and sendi ng
answers sheets back to the university.
The perfornmance of students in each
subj ect is evaluated through internal
tests, assignnment conpletion,
attendance and university end exans.
Bef ore students take up their
exam nation, special classes are
conducted for revision of topics. The
summat i ve eval uation process conpri ses
of 30 marks internal and 70 narks
ext er nal

Research and Devel oprent

The Institution has a Research
Conmittee nanmely RD Cell to pronote
Research Activities encouraging faculty
menbers to publish papers in reputed




journals and subnmitting proposals. It
has been constituted to facilitate and
nmoni tor research projects and their
rel ated activities. ? For enhancing the
research activities and inbi bing the
research culture at the Institution
level, a policy is formulated for
financial and ot her required support
for research pronotion. The researchers
are financially supported for
organi zi ng and attendi ng the research
activities |ike Wrkshops, Sem nars,
National and International Conferences,
Facul ty Devel opnment Prograns etc. ? The
Col | ege encourages students and
faculties to take up major and ninor
proj ects.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The NHCM Li brary is a resource center
for teaching, learning research. Being
the heart of the academic center, it is
hone for all the information services.

It plays a proactive role in enabling
access to information resources of al
ki nd and providing innovati ve,
responsive and effective services to
neet the changi ng needs of the academc
community. The nmj or objective of our
library is to provide authentic
information to the student at any given
point of tine. The library has, ID Card
Center, Video Conference Room Students

Di scussi on Roons, Faculty Discussion

Room and Books Stationery shops are
avai l able in the Gound Floor and Stack

Area, Reference Section, Circulation

Count er, OPAC Search,
Jour nal s/ Magazi nes and Newspaper
Sections are nade avail able. The

Li brary holds a hybrid collection of

printed as well as electronic resources

whi ch i nclude books, journals,

dat abases, audi o-visuals, CDs/DVDs, e-
books, e-journals, reports, course
materials, previous years question

papers, bound vol unes, project reports,

case studi es, conference proceedings,

traini ng manual s, etc.

Human Resource Managenent

The quality strategi es adopted
i ncludes the follow ng: ? Conduction of
i nduction prograns on persona
groom ng, interpersonal skills, HR
policies, research and devel opnent,
institutional resources etc. ? Faculty
devel opnent
pr ogr am wor kshops/ sem nars/orientation
prograns are organi zed M ni mum of one
domai n based program per senester is




conduct ed/ or gani zed. ? Skil
devel opnment for nonteaching staff
nmenbers. ? Financial support for
att endi ng wor kshops, FDPs and seni nars.

I ndustry Interaction / Collaboration

By keeping the point of Industry
exposure to students, institution has
al so introduced several val ue-added
progranms |ike: - a) Attitude and
Behavi oural Devel opnent (ABD) b) 10T —
Internet of Things c) Foreign Language
d) Statistical tools for data analysis
e) Social entrepreneurship f) Supply
chain | ogi stics managenent g) Yoga In
addition to the val ue-added programes,
students are al so exposed to guest
| ectures, industrial visits, workshops
and seninars which are designed to
bridge the gap between theoretica
| earning and practical applications.
Along with all the above specified
benefits for the students’ institutions
has al so i ntroduced the nodern concept
of “Experiential Learning”. As a part
of which students can easily understand
about how to adopt the techni ques of
the theoretical concept of any subject
practically. Industry Integration
- Leveragi ng networ ki ng and

col I aboration w th partnership.

-Pronote career counselling by
or gani zi ng gui dance | ectures by senior
corporate personnel. -Regular
interaction with the industry through
Sem nars, Cuest Lectures, Conferences,
Corporate Meets, etc.

Adm ssion of Students

Strongly believe in Continuous
| mprovenent of Intake Quality of
Students aspiring to get Admission into
NHCM a) Merit Schol arshi ps/Incentives
for Meritorious Students at PUC/ 2 b)

Several CQutreach Programmes are
conducted to Sensitize/ Apprise Students
about the Initiatives and Achi evenents
and Accol ades of NHCM c¢) Full Tinme PR

Depart nment has Vi brant Social Media
Connect and has been utilized to reach

out to the Target Audi ence/ Aspirants

for Brand Buil ding and CGenerating
Awar eness.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

a) Email conmmunications b) Edunerge
software c) Teaching Learning: Google
For ms/ What sApp/ Cl ass Group etc)

Adm ni stration

a) HRVS software for personal and




academ c achi evenments of faculties b)
Eduner ge

Fi nance and Accounts

a) Tally ERP9, Saral
fee collection fromstudents c) On line
sal ary paynent d) On line deposit of PF

e) On line deposit of TDS f) On line
| eaves approvals g) On line pay slips
and | eave records of staff.

Pay b) On line

St udent Admi ssion and Support

a) Online Brochures/wal kt hrough
Canpus b) 360 degree Canpus Vi ew at
NHCEM Website c) Wi
Li brary and Free Access Digital
Learni ng Resources e) Al ma Shines

Canmpus d) Digital

Exam nati on

Onli ne decl arati on of

results at

uni versity website

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Ms. Nanditha S
Mat ad

Partici pat ed

in Faculty

Knowl edge
Program

NI L

350

2018

M . Raveesh R

Partici pated
in Faculty
Knowl edge

Pr ogram

NI L

350

2018

Ms. Sel var ani
Paul r aj

Partici pated
in the workshop
titled :
Debilitted
Engl i sh Lear ner
Syndr one ( DELS)
and the rol e of
Neur o-

Li ngui stic
Pr ogrami ng and
ot her
Cont enpor ary
Expertise in
Engl i sh
Language
Teachi ng

NI L

400

2018

Ms. Ghaneswar i
G

Partici pated
and conpl et ed
the required
training for

Al ML Session .

NI L

500

2018

Ms. Apoorva A

Partici pated
and conpl et ed

NI L

500




the required
training for
Al ML Session .

2019

Ms. Prasanna
Pr akash

Partici pated
in the one day
wor kshop in
associ ation
wi th NAAC on
Revi sed
accreditation
frame work of
NAAC (An | QAC
Initiative).

NI L

400

2019

Ms. Venkat a
Naga Manj ul a

Parti ci pat ed
in the two day
Nat i onal
Conf erence and
presented a
paper on
Managenent
strategies for
busi ness
excel | ence.

NI L

1000

Nl

Ms. Nanditha S
Mvat ad

Part ci pat ed
two day
national Level
wor kshop on
D fferential
Ceonetry and
its
applications in
Engi neeri ng
Fi el ds.

NI L

650

2019

Ms. Deepa
Pur ani k

Parti ci pated
in CompTl A
sponsored two
day Faculty
Devel opnent
Programe on
Crypt ogr aphy
Net wor k
Secutiry.

NI L

400

2019

M . Shant ha
Swar oop

Parti ci pat ed
in the National
Conf er enceon
Accredtiion
Refl ecti ons and
sust enance of
Quality in
I ndi an Hi gher
Educati on and
presented a
paper on
Quality in
hi gher educatio
n: M ssi ng

NI L

1000




acadeni c
per specti ve.

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 -- Ener gi ze Nill 5
your 11/07/ 2018 |12/ 07/ 2018
Expertise
2018 Wor kshop - - 38 Ni Il
on “NAAC p 28/ 07/ 2018 |28/ 07/ 2018
rocedur es”
2018 “Institu I nstitut 40 5
tional Acc |ional Accr |22/08/2018 [22/08/2018
reditation |editation-
" -Wor kshop | Wor kshop
2018 -- 4 Ni |l
Managenent 01/ 09/ 2018 |01/ 09/ 2018
Devel opnen
t program
on
Enot i onal
Bal anci ng
2019 Wor kshop Wor kshop 40 5
on Revised |on Revised |12/01/2019 [12/01/2019
NAAC- SSR p |NAAC- SSR p
roceedi ngs |roceedi ngs
2018 FDP on - - 30 Nill
Teachi ng, 17/01/ 2018 |19/01/ 2018
| ear ni ng
and
Ment ori ng
2018 -- Letter Ni Il 3
Witing 11/ 06/ 2018 |11/ 06/ 2018
Wor kshop
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

RankSheet - 1 21/ 05/ 2019 21/ 05/ 2019 1
Core Java

Cour sera - 1 11/ 04/ 2018 11/ 06/ 2018 60
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Marketing In a
Digital Wrld

Cour sera -
Artificial
Intelligence

19/ 02/ 2019

16/ 03/ 2019

27

Udeny -
Pr of essi onal
counsel l'i ng

28/ 03/ 2019

28/ 05/ 2019

60

Udemy - Neuro
Li guistic
Pr ogr amm ng

24/ 03/ 2019

24/ 05/ 2019

60

NPTEL -
Devel opi ng Soft
Skills
Personal ity

06/ 08/ 2018

06/ 10/ 2018

60

NPTEL - Sal es
Di stribution
Managenent

11/ 02/ 2019

11/ 04/ 2019

60

NPTEL -
Managenent of
Field Sales

10/ 01/ 2019

10/ 02/ 2019

30

NPTEL -
Fi nanci al

I nstitutions
Mar ket s

21/ 01/ 2019

15/ 04/ 2019

52

NPTEL -
Wor ki ng capital
managenent

25/ 07/ 2018

20/ 10/ 2018

86

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

14

Nill

Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

PF, Gatuity,
| nsur ance,
for paper

Medi cal

Cash incentive
presentation

Medi cal
facility

| nsur ance,

Loan

Merit Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The college is a certified and self-financed institution. It calls for regular
internal and external auditing and naintains a transparent record of al
financial transactions. Internal audit is conducted twice in a senester, an
internal and an external one. The first audit is conducted in the beginning of
the senmester and the second one towards the end of the senester. Externa
Surveillance Audit is conducted by Chartered Accountants. Vouchers, TDS, bills,
guot ati ons, purchase orders and authorizati on of paynents are exam ned by the
auditors. Quotations are sought from vendors, genuine ones are identified and
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the Chairman’s approval is taken before finalising the vendors. The fina
approving authority for any financial transaction is the Chairman. Both the
internal and external auditors also check the payrolls, attendance, Form 16
TDS deduction, docunentation of tax proofs, etc. The external auditor for the
institution is I.S Prasad and Co. The external auditing goes on for six to
seven days and after the conpletion of it a report is subnmitted to the coll ege
Any kind of feedback or suggestion is intimated to the accounts departnent. The
institute uses accounting software’s such as Tally ERP9, Saral TDS, and has a
record of maintaining error free accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes LI C Yes PRI NCI PAL
DI RECTOR -
NHQASDC

Adm ni strative Yes LI C Yes PRI NCI PAL
DI RECTOR -

NHQASDC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution is in constant touch with the parents through Parents-teachers
neetings and the tinme to tine visits of the parents. This helps the Institution
in briefing them about the progress of their ward and simultaneously acquiring
their feedbacks. In the process, any constructive suggestions fromthe parents
are wel coned, understood and reported to the college at appropriate platforns.
The objective of it is to pronpte awareness anong parents and provide a strong
rapport between the college and the parents. Mentor neeting conducted for the
students by the individual faculty to ensure the inprovenent in academ cs and
co-curricular activities. ? One Parent Teachers neetings are conducted per
senester, to discuss the performance of the students. ? Necessary action to be
i npl enented for the growh of the student is discussed. ? Feedback fromthe
parents are collected and reviewed for further necessary inprovenents. ? The
Parent Teachers associations are very effective in reducing drop out cases.

6.5.3 — Development programmes for support staff (at least three)

“Energi ze your Expertise” Wrkshop. Letter Witing Wrkshop. Wrkshop on
behavi oral etiquettes

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Not Applicabl e

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Academic A
dmnistrativ
e Audit

17/ 09/ 2018

17/ 09/ 2018

18/ 09/ 2019

Nill

2018

VWor kshop
on instituti
onal accr edi

tation

22/ 08/ 2018

22/ 08/ 2018

22/ 08/ 2018

45

2018

MDP on
enot i onal
bal anci ng

01/ 09/ 2018

01/ 09/ 2018

01/ 09/ 2018

2019

Guest

| ecture on
financi al
[iteracy

20/ 02/ 2019

20/ 02/ 2019

20/ 02/ 2019

150

2018

Wor kshop
on the new
age
ent repr eneur

10/ 11/ 2018

10/ 11/ 2018

10/ 11/ 2018

156

2019

Wor kshop
on revised

NAAC SSR
pr oceedi ngs

12/ 01/ 2019

12/ 01/ 2019

12/ 01/ 2019

45

2019

Pr epl acenent
training
sessi ons

13/ 04/ 2019

13/ 04/ 2019

20/ 04/ 2019

150

2019

Cui dance
for career
in aviation,
hospitality
event
managenent
by FLEDGE
institute

25/ 02/ 2019

25/ 02/ 2019

25/ 02/ 2019

180

2018

Wor kshop
on energize
your experti

se(Non

t eachi ng
staff)

11/ 07/ 2018

11/ 07/ 2018

12/ 07/ 2018

2019

FDP on
t eachi ng,

| earni ng and
nent ori ng

17/ 01/ 2019

17/ 01/ 2019

19/ 01/ 2019

30




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
A skit on 16/ 07/ 2018 16/ 07/ 2018 710 511
CGender Equity
and Anti -
Raggi ng by
NAVARASA
A Wor kshop on 18/ 09/ 2018 18/ 09/ 2018 36 5
Sel f - Def ense
Cisco’s Wmen 25/ 09/ 2018 25/ 09/ 2018 120 84

Rock-1T live
stream ng of
t he event was
tel ecasted at
the of New
Hori zon Col | ege

Rally on Anti - 19/ 02/ 2019 19/ 02/ 2019 710 511
Raggi ng and
CGender
Har assnent

Awar d- W nni ng 07/ 03/ 2019 07/ 03/ 2019 120 84
Movi e Screeni ng
Period. End of

Sent ence

CGuest Lecture 07/ 03/ 2019 07/ 03/ 2019 150 150
On The Topic
Cancer in Wnen
The CGuest
Speaker was Dr.
Kri shnapavani ,
Honeopat hi c
Physi ci an

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Solar plant is installed in New horizon canpus to neet the energy requirenents
e The 30kW sol ar photovoltaic systemis set up at Sardar Vall abhbhai Patel
bl ock. ¢ The power fromthe solar PV systemis being supplied to class room and
computer |abs. As a part of energy conservation neasures all classroons are
lighted with LED bul bs. LEDs are extrenely energy efficient and consune up to
90 | ess power than incandescent bul bs. Since LEDs use only a fraction of the
energy of an incandescent light bulb there is a decrease in power cost.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
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Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille Yes Ni |l
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nl 27/ 07/ 2 1 Un Enpl 180
018 Pl acenent oynent
Drive For
Under gr ad
uat es
2018 Ni Il 1 22/ 09/ 2 1 Cl eanin C eanli 130
018 ess Drive |ness of s
- Swachat h Jurroundi n
a H Seva g
2018 Nill 2 22/ 09/ 2 1 visit Soci al 120
018 t o Sanmar a |Awar eness
t han
Trust, an
O phanage
2018 Ni |l 3 25/ 09/ 2 1 Soci al 150
018 Awar eness |Awar eness
program
in Govern
ment
School
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Val ues are beliefs that
have an inherent worth in
useful ness or inportance

to the holder,” or
“principles, standards,
or qualities reflected
wort hwhil e or desirable.”
Val ues institute an
i nportant characteristic
of self-concept and serve
as supervisory principles
for person. Human val ues
are necessity in today’s
soci ety and busi ness
wor | d. Hurman val ues are
the features that guide
people to take into
account the human el ement
when one interacts with
ot her human. They have
many positive characters

St udent Hand Book 11/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12379_Inclusion_1629972578.xlsx

t hat create bonds of
humani ty between peopl e
and t hus have val ue for
all human bei ngs. They

are strong positive
feelings for the hunman

essence of the other.
These human val ues have
the effect of bonding,
conforting, reassuring
and procuring serenity.

Human val ues are the
basis for any practi cal

life within society. They
bui |l d space for a drive,

a novenent towards one
anot her, which leads to
peace. In sinple term

human val ues are
descri bed as universal
and are shared by al
human bei ngs, whatever
their religion, their
nationality, their
culture, and their
personal history. By
nature, they persuade
consi deration for others.

Thus, in New Horizon
Col | ege human val ues are

inculcated within the

students in form of

Cour ses and programmes
Prograns offered ? Val ue
Educati on ? Environnment
and Public Health ? India

Constitution and Human

Rights ? Culture
Di versity and Society ?
Soft Skill and
Personal ity Devel opnent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 22/ 06/ 2018 22/ 06/ 2018 500
Yoga Day by

perform ng
different yoga
‘Asanas’ to brings
bal ance between
body, soul and
m nd.

Skit on the topic 21/ 09/ 2018 21/ 09/ 2018 150
“Be Friends with
Nei ghbours” for
I nternational Peace
Day.




Mar at hon fromthe 31/10/ 2018 31/ 10/ 2018 1126
col | ege canpus for
Rashtriya Ekta

D was
Bl ood Donati on 21/ 01/ 2019 21/ 01/ 2019 100
Canp on Henu Kal ani
Menori al Day.
Essay conpetition 20/ 02/ 2019 20/ 02/ 2019 65

on the topic
“Happi ness is a
Uni versal Right” on
the eve of Wrld
Day of Soci al

Justice
Cel ebrati on of 07/ 03/ 2019 07/ 03/ 2019 800
Et hni ¢ Day
Fashi on show 21/ 03/ 2019 21/ 03/ 2019 35

based on the topic
“Beauty has no Skin
Tone” on account of
I nternational Day
for Elimnation of

Raci a
Di scrim nation.
Post er Maki ng 03/ 04/ 2019 03/ 04/ 2019 50

Conpetition on
“Victim Bl anmi ng”
for Internationa
day against Victim

Bl am ng

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. WATER CONSERVATI ON ¢« Rai n water harvesting Rain water harvesting is of utnost
priority to the institution. Rain water is collected in the tanks kept near
Henmu kal ano bl ock . Water Harvesting: There are two Square tanks placed
underneath the canpus. The rain water gets collected at every block and fed
into a rain water harvesting tank to preserve the underground water. Each tank
is 10X10 feet square and it is 8 feet deep. There are two wells at different
locations in the canpus for G oundwater Recharge ¢ Sewage water purification
plant The institute has installed a Sewage Water Purification Plant which
purifies and treats the sewage water which is then reused in areas |ike the
garden and sports field. ¢ Informative Posters are put up in all departnents
educating Students regarding the necessity of water conservation ¢ 2. ENERGY
CONSERVATI ON The Canpus maintains nultiple SOLAR PANELS to derive energy from
natural sources ¢ Every block in the institution has individual power contro
panel s and energy neters installations, which help in individual effective
noni toring and control of energy consunption. ¢ The UPS batteries are
mai ntai ned in good condition and regularly checked, which reduces energy
consuned for charging batteries. ¢ Energy conserving lights Iike CFL, T5 tube
lights and LED s are used in the canpus. ¢ Informative Posters are put up in
all departnents educating Students regarding the necessity of energy
conservation 3. REDUCE CARBON FOOT PRINT The institution has taken up certain
preventive neasures to check the em ssion of carbon dioxide. The parking
facility is provided for the students’ in an open ground which helps in



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12379_promotion_activities_1629973207.xlsx

preventing the accunul ati on of pollution caused by vehicles to a maxi mum
extent. 4. GREEN PRACTICE The institution displays sensitivity to issues |ike
climte change and environnental issues. It adopts environnent friendly
practices and takes necessary actions such as — energy conservation, rain water
harvesting, waste recycling, carbon neutral etc. The environnental
consciousness is given priority at the tine of making strategic plan for
devel opnment. The col |l ege realizes the necessity for creating awareness on eco-
friendly atnosphere anong the students so that they can practice such ideas in
their personal lives. The institution aspires to create a C ean and G een
Campus 5 PAPERLESS OFFI CE I n New Horizon College, all the correspondence nade
to the teaching and Non-teaching staff are through mail. It Creates a work
envi ronment in which the use of paper is elimnated or greatly reduced. This is
done by converting docunments and ot her papers into digital form a process
known as digitization. Proponents claimthat going paperless can save nopney,
boost productivity, save space, nake docunentation and information sharing
easi er, keep personal information nore secure, and hel p the environnent.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

I. Title of the Practice -- Student Activity Centre 2. Objectives: <To inpart
and devel op | eadership skills in students. «To enable students to manage
adm ni strative tasks. elnculcating the spirit of social responsibility and
notivate themto becone good citizen and | eaders. 3. The Context Student
Activity Centre, an idea of creativity and excell ence was set up to hel p our
students to have a positive inpact in developing their personality, building up
spirit of confidence, and a right attitude to face the nmass challenges in an
optim stic approach. Student Activity Centre bridge the gap between academ c
and extracurricul ar prograns that pronote personal social devel opment of
students. This centre enables students to identify their innate talents and
skills, that prombte themto be exposed to take active participation, wn
prizes and enbark in acconplishing their achievenents The clubs forned are
headed by faculty and student coordinators who conduct workshops and skil
based progranms to enhance the consistency and adaptability of the nenbers. The
club acts as perfornmer of excellence at various level in the student’s life in
the formof Literature , media, dance, music, dramm, photography, creativity
,fashion and the nost inportant Entrepreneurship Devel opnent Cell. 4. The
Practice The Student Activity Centre has phased itself into various clubs
according to its nature of skill set. Every club adds on a skill set of
val uabl e | earni ng experience. From each class, 2 representatives, one girl and
boy is el ected/ noninated by students and the class nmentor. These el ected
representatives are the nmenbers of the student club. The club is headed by a
boy and girl representative fromthe final year who beconmes the President and
the Vice President. The activities of the club are broadly classified into 3
categories, sports, cultural and literary headed by the staff coordinators.
Each clubs are responsible for organising extracurricular activities and events
in the college and al so encourages students fromtheir area of interest to take
part in intra, inter college conpetitions at state national |evels. The C ubs
include: ¢ Dance club — This club provides a stage for the young nminds to
showcase their talents in dance. The club organi zes dance prograns on different
t henes, provide a stage of conpetitions to these dancers and help themto have
their own identification uniqueness which will enhance their confidence. -
Drama Club — This club hel ps students to devel op their physical enotional state
as a formof self expression and conducts skits, awareness plays etc.,
portraying the outside happenings to the common man. This enriches the
confidence and builds in an efficient |eadership quality. ¢ Misic Cub-It has
been set up to encourage talent in music instrumental as well as vocal. This
cl ub encourages students to show up their passion on nusic and exhibit their




tal ents by encouraging the students to strongly organi ze stage shows events. o
Sports Club — The objective of this club is to develop the spirit of
sportsmanshi p anong students. This club notivates and encourages students to
take part in various state national |evel of sports by inducing in themteam
spirit, tinme managenent, proper planning setting goals. Student club allows the
students to build self esteemas they |learn to understand their own abilities,
t eamnor k, problem solving skill etc., ¢ Photography Cub -This club gives an
opportunity for students to understand the canera to the fullest. This club
i nvokes the interest in the art of photography of the students, which builds in
driving the creative ideas. ¢ Entrepreneurship Cell -1n present scenario
i nnovation in every field of business is playing a pivotal role for a
sustainable growth in the market. The ED cell hel ps the new age nminds to accept
the chal | enges of the real market situation and help themto conceive
i nnovative ideas and practices to bridge the gap between theoretical approaches
to applied research. This club organizes fairs/ stalls etc. for students to
sell their products and make them understand the real scenario of business.
Intell ectual events/ nanagenent activities etc. are conducted by ED cell to
devel op creative potential capacity, entrepreneurial confidence, and gain the
necessary skills to build start-ups for thenselves. ¢« Qutreach club — this
clubs ains in setting forumfor awareness |earning social environnental
concerns. It invokes the passion of volunteerism phil anthropic work anong
students. This club actively pronptes the social responsibilities of every
individual in this living society. 5. Evidence of Success Since the inception
of student club, the numbers of events and cultural activities have
consi derably increased. Earlier we saw that there was a fixed set of students
who used to participate and organi ze events and activities but now we see a
huge increase in the participation | evel which has also elevated the quality of
the events as evident in the amazing success of events |ike Enchanting India,
busi ness expo, Dhwani, Beyond Frontiers, Tarang which has indirectly created
great unity, teamspirit and conpetitive attitude anong students. Besides to
the students participation, they also won nmany prizes awards frominter college
conmpetitions, state |evel national |evel conpetitions also. The victory of
their success enbarked the profound confidence in them Qutcones «Students’
skill and talents are discovered. ¢Paves way for students to becone an
ef fective and successful |eader. <Conceive new creative ideas to organize
events for college intra external activities eFacilitates to understand and
i ntrospect the opportunities for their talents ¢ Strengthens the mnds to face
the conpetitive challenges with positive attitude 6. Probl ens encountered
Students initially did not stinulate to the student activity center, where
faculty menbers use to conpel the students to take part in various activities.
We did not face any significant chall enges, but the initial dilution of
deci si on-maki ng power regarding students events and the building up of faith
anong the nenbers, took time and supervision fromthe end of teachers and
nentors. However, l|ater the student club team conducted workshops events
respective to their area of interest and nmade the other students understand the
i nportance of exploring the innate talents and encourage themto teamup with
the clubs and started to performthe activities. Now students have | earned the
| eadership quality, teammork, problemsolving skill, self-initiatives
responsibilities. Students voluntarily take part in the intra, inter college
conpetitions and are being exposed to the world for understanding their future
endeavors. BEST PRACTICE Il. Title of practice: -Social responsibility
initiatives and Qutreach Activities: Objective: To create a culture that
i nfuses extension as a core ingredient of true education - To foster inter —
connect edness, civic consciousness, kinship and eco — justice anong students
Context As far as institution is concerned, it is inmportant to devel op
responsibility towards rural comrunity and enhance | eadership qualities, self-
confidence, communication skills, and nmanagerial skills, along with academ c

skill. College recognizes that classroomlearning is not enough for the overal




devel opnent of students. Practice ¢ Formation of Active outreach club and
conduction of various activities under the club ¢« Active participation in
novenents |l ed by the state and centre governnents such as Swach Bharath Abhi yan
and Swachatha H Seva initiated by Honorable Prine Mnister Shri Narendra Mdi
e Conduction of Awareness prograns and canpai gn at national parks and the areas
for attention. ¢ The college donates fund to the orphanages and conducts
training progranmes | ed by students and faculty coordi nators. ¢ The gover nment
school s are been visited and gui ded by vol unteers. Evidence of Success The
Qutreach club carried out various extension activities with the involvenent of
all the departments. C ub has taken students outside classroons providing them
with a different |earning experience. It has made them nore sensitive to the
needs of society and pronoted a spirit of social conmtnment as evidenced from
their feedback. The strong social orientation inparted to students was strongly
reveal ed during the floods that ravaged Kodagu and Keral a when nearly 150
students collected two hundred students and successfully managed a col |l ection
and distribution centre for nobilising relief materials Problens Encountered
Very few unavoi dabl e encunbrances del ay the execution of the intended agenda to
serve the rural comrunity. Tine constrainis one limtation .Visit of the
students to the villages is not a continuous process due to their acadenic
schedul e.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://newhorizoncol | ege. co.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

New Hori zon College is one of the pioneer institutions constantly striving to
achi eve growth and excell ence through professional devel opnent and skills for
students. The distinctive feature of the institution is that it enmpowers
students through a humani zing and |iberative process, to be agents of
transformati on and devel opnent at different levels of life. Institution
conducts various programes and initiates activities which focuses various
aspects val ue based education , skill devel opnent social Institution received
qual ity managenent systemcertificate | SO 9001:2015 in the year 2018- 2019.
Certificate nunmber - QV5 /09498/0219. New Horizon Col |l ege Marathalli has
conpiled the requirenents to receive the certificate. It was based on providing
qgual ity education through various undergraduate prograns beside various val ue

added prograns for placenent activates to enhance and groomthe overal
devel opnment of the student community The institution is striving to inbi be and
i ncul cate the professional devel opnent programmes for the students to enhance
prof essi onal acunen and enrich their career w th professional devel opnent
skills.For this various val ue added prograns are introduced along with
Bangal ore North University curriculum. These certification prograns offered to
the students will bridge the gap between the coll ege acadeni ¢ education and
ever changing industry requirements. By taking up such professional
courses/ programmes the students gain strong intellectual insight on the
subj ects beyond curriculum. These progranmes build a strong credibility and
nurture the young dynamic mnds with | eadership abilities, critical and
anal ytical thinking capacities, and problem solving capabilities, decision
maki ng, technical skills, confidence in presentation and comuni cation before
they could step in to the corporate world. Life skills sessions, soft skills,
personal ity devel opment prograns, values of society and market awareness are
visualized to the students before they take up jobs. The institution has a
compl ete student centric approach in place.



https://newhorizoncollege.co.in/best-practices/

Provide the weblink of the institution

https:// newhori zoncol | ege. co.in

8.Future Plans of Actions for Next Academic Year

The 1 QAC net on the 9th of January, 2019 and devised a future action plan for
the year 2019-20. The cell planned and decided the follow ng: (1) Conplying with
the increased demand for the program BCA, the college woul d prepare itself to
accept greater intake of students, (2) To conply with the plan to increase the
i ntake of students in the next academi c year, 3 new classroons are planned to be
built and opened for use by the next academ c year as part of extension in
infrastructure to accommbpdate nore student (3) The coll ege has planned to strive
for excellence by raising the bar high to above 90 in the overall result
percentage. (4) The |1 QAC has proposed to introduce or extend the foll owi ng Val ue
Added Prograns along with the ones that are regularly practiced. (5) Athird
nmeasure of excellence would be the increased anbunt of research and inquiry in
the respective fields nmeasured by the increased nunber of research paper and book
publications, both by the faculty. The college plans to achieve this by
facilitating the processes of research and publication by granting of |eave,
provi ding financial assistance and easing the duty hours to facilitate extensive
research in the particular area of interest. (6) The college plans to pronote
research culture by facilitating the processes of research and publication by
provi ding financial assistance and easing the duty hours to facilitate extensive
research in the particular area of interest. The small m|estones chosen for the
pl an of action expects to bring about remarkabl e changes in the quality of
education and conduct in the com ng years.



https://newhorizoncollege.co.in
http://www.tcpdf.org

